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PREAMBLE

The BOARD OF EDUCATION, THREE VILLAGE CENTRAL SCHOOL
DISTRICT OF BROOKHAVEN AND SMITHTOWN, SUFFOLK COUNTY, NEW YORK,
hereinafter referred to as the "Board," and the THREE VILLAGE TEACHERS
ASSOCIATION, INC., hereinafter referred to as the "Association," realize that they have
a common responsibility beyond their collective relationship as set forth under the
provisions of Chapter 392 of the Public Employees Fair Employment Act of 1967.

1. COMMON OBJECTIVES

The Board and the Association recognize the importance of commonly held
objectives for maintaining an educational program of the highest quality and of the
importance of assisting each other in the identification of these objectives and in the
sharing of the development of policies which further the program. Among the areas of
mutual interest are curricula and materials, personnel, recruitment, community support,
finance, in-service training, salaries, communications, and other matters of professional
interest. The parties believe that such policies are best arrived at in a setting which
encourages full and open communication and participation by all concerned.

The Board and the Association both recognize that providing a high quality
education for the children of the District is their paramount objective and that high
morale of the teaching staff is, among other things, necessary for the best education of
the children and that;

The Board is elected by the qualified electors of the District as the governing
body of the District, and as such possess all powers delegated to a board of education
by the Constitution and laws of the State of New York, together with the duties imposed
thereby, and that the Superintendent of Schools is the chief executive officer of the
Board and as such administers the affairs and programs of the District as provided by
law and Board policy. Teachers and the Board share responsibility for providing
education of the highest possible quality for the pupils of the District, and both parties
recognize that teachers have the major role in direct contact with pupils. Attainment of
the objectives of the educational program requires mutual understanding and
cooperation between the Board and the teachers. To this end, good faith negotiations
between the Board and the Association with a free and open exchange of views are
desirable.

Teaching is a profession requiring the possession of specialized educational
qualifications, and the success of the educational program conducted in the District
depends upon the willing services of well-qualified teachers who are satisfied with the
conditions provided by the Board.

Teachers have the right to join or to refrain from joining any lawful organizations
for their professional or economic improvement and for the advancement of public
education, but membership of a teacher in any organization shall not be required as a
condition of employment by the District.



The above statement of "Common Objectives” is not intended to enhance or
detract from the following provisions of this collective bargaining agreement.

NOW, THEREFORE, the parties agree as follows:
ARTICLE | DEFINITION/RECOGNITION

A. Definitions

1. The term "teacher" as used in this agreement shall refer to all reguiarly
assigned teachers represented exclusively by the Association in the negotiating
unit, and includes the following: all classroom teachers, special teachers, speech
and hearing teachers, reading teachers, attendance teachers, guidance
counselors, school psychologists, special education teachers, librarians,
homebound teachers, permanent substitute teachers, audio-visual aid teachers,
student services specialists, ESL teachers and lead teachers.

2. The term "Board" used in this agreement shall mean the Board of
Education, Three Village Central School District of Brookhaven and Smithtown,
Suffolk County, New York.

3. The term "Association" as used in this agreement shall mean the Three
Village Teachers Association, Inc. (TVTA).

4, The term "District” shall mean Three Village Central School District of
Brookhaven and Smithtown, Suffolk County, New York.

5. The term "school year" as used in this agreement shall mean the period of
time beginning on September 1 and ending on June 30.

6. The term "Chief School Administrator” shall mean the Superintendent of
Schools.

B. Recognition

1. The Board recognizes the Association as the exclusive representative and
bargaining agent for the teachers and paraprofessionals. (The

provisions governing the paraprofessionals are contained in the attached
Addendum.)

2. Such recognition shall continue for the maximum period permissible
by law.
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C.

Initiation of Annual Negotiations
Board and TVTA agree to initiate future negotiations by submitting their

proposals to each other on a mutually agreeable date prior to February 1 of the year the
contract expires. If joint study reports have submission dates later than the date on
which negotiations are initiated, the parties reserve the right to submit proposals related
to these reports not later than two (2) weeks following receipt of such reports.

D.

Impasse
In the event of an impasse in collective bargaining as defined by the Public

Employees Fair Employment Act, as amended, the parties shall attempt to agree upon
a mutually acceptable mediator/fact finder who shall be recommended to the New York
State Public Employment Relations Board.

E.

General

1. This agreement constitutes Board policy for the term of the agreement,
and the Board and the Association will carry out the commitments contained
herein and give them full force and effect.

2. No change, revision, alteration or modification of this agreement in whole
or in part shall be valid unless the same is ratified by both the Board and the
Association and endorsed in writing hereon.

3. The Board and the Association recognize that the Board has certain
powers, discretions and duties that under the Constitution and laws of the State
of New York may not be delegated, limited or abrogated by agreement with any
party. Accordingly, if any provisions of this agreement or any application of this
agreement shall be found contrary to law, such provision or application shall be
effective only to the extent permitted by law, but all other provisions or
applications of this agreement shall continue in full force and effect.

4. The parties recognize that this contract permits the establishment of and
conduct of in-service programs, curriculum workshops, summer study, grants,
summer schools, teacher visitations, teacher conferences and establishes rates
of pay for those involived therein, and also establishes certain pay differentials to
be paid to teachers for performing additional

service. It is agreed that as to any of these items which are held by the
Commissioner of Education or his counsel not to be ordinary contingent
expenses of the District, the Board shall have the power, in the event of the
defeat of the budget by the voters, to exercise its discretion in deciding which
programs it shall implement and which it shall abandon.

However, in all such instances, the Board, prior to reaching any such
decision, shall consult with appropriate representatives of the TVTA.

5. The parties of this agreement recognize that many areas involving



decision-making are best dealt with through collaborative, shared discussion
culminating in decision-making through consensus and concordance. To this
end, a special advisory committee will be established to formulate a process to
recommend to the Superintendent of Schools and the Board of Education for the
implementation of this partnership in current and future areas of collaboration.
This committee will have equal representation of administrators and designees of
TVTA.

Provisions for Communication

1. Through the regular and normal channels of communication and authority,
the Chief School Administrator and the principals of the schools encourage full
and open participation and discussion of the educational policies and objectives
of the District and will consider the advice and counsel of all professional staff in
the work of the schools.

2. Upon request and with at least 24 hours' notice, the school principal in
each school shall meet with the elected building representative of the
Association. When matters discussed cannot be resolved within the individual
schools, referrals to TVTA shall be from building representatives and referrals to
the Chief School Administrator shall be from building principals.

3. Upon request and with at least 48 hours' notice, the Chief School
Administrator shall meet with the Executive Board or officers of the Association to
discuss educational affairs and matters of district wide significance including
denials of tenure and teacher allegations that their class sizes are excessive in
terms of the nature and purpose of the class.

4, Copies of Board policies proposed by the Chief School Administrator shall
be provided to the Association prior to consideration for adoption and upon
request the Chief School Administrator shall meet with officers or standing
committees of the Association to discuss such proposed policies.

5. Prior to making policy recommendations the Chief School Administrator
may arrange meetings of representatives of the Association and the Board, at
which time information necessary to understanding the problem may be shared
and various points of view clarified. Such meetings

may be arranged by the Chief School Administrator upon request of either the
Board or the Association.

6. The parties hereby establish a committee to be known as the Professional
Relations Committee. This committee shall be composed of three members of
the Board, three members of the Association, and the Chief School
Administrator, who shall be a nonvoting member. The committee shall meet at
the request of the Board of Education or the Association, upon mutual
agreement.



The Professional Relations Committee shall be established to provide an
avenue of free communication between the Association and the Board of
Education for the purpose of formulating common objectives and working
together for the improvement of the educational system at the local, state and
national level. The Professional Relations Committee is to be an ongoing
committee and is to meet regularly for discussion on areas of mutual concern.

ARTICLE Il GRIEVANCE PROCEDURE

A. Purpose

It is the declared purpose of this procedure to secure at the lower possible
administrative level the prompt and informal resolution of teachers' complaints as they
arise and to provide recourse fo ordinary procedures for the satisfactory adjustment
thereof.

B. Definition

A "grievance is a claim based upon an event or condition which adversely affects
the welfare or working conditions of a teacher or group of teachers allegedly caused by
misinterpretation or inequitable application of the terms of this agreement, provided,
however, that such terms shali not include the question of whether a teacher was
improperly denied tenure, the formulation of salary schedules, the scale of retirement
benefits, or any other matter as to which a method of review is prescribed by law or by
any rule or regulation of the State Commissicner of Education having the force and
effect of law, or as to any matter as to which the Board of Education is without authority
to act.

C. General Procedures

Step 1

Any teacher may either orally or in writing present a grievance to histher
immediate supervisor within 20 school days following the act or condition which is the
basis of hisfher complaint. The teacher shall confer with his/her immediate supervisor
within three (3) school days after such supervisor has received the
grievance. This is an informal conference designed to arrive at a mutually satisfactory
resolution of the complaint.

At the conference the teacher may be represented by the Association
representative or any person of his/her choice, and the immediate supervisor shall
likewise have the right to have present for consultation a representative of his/her
choice, provided, however, that such representative shall not be a person who is
involved as a party rendering judgment in any subsequent step hereunder. In the event
that either party wishes the services of a representative, the parties involved shall
nevertheless also be present.



The immediate supervisor shall communicate his/her decision in writing to the
aggrieved teacher and his/her representative, if any, within five (5) school days after the
informal conference. In the event there is a group of teachers within one building who
have a similar grievance, then in that event, one teacher from within the building may
bring the grievance on behalf of him/herself and all those similarly situated within the
building.

Step 2

If the grievance is not resolved at Step 1, the aggrieved teacher may appeal in
writing within 10 school days of the receipt of the decision of his/her building principal
for a formal conference.

The teacher and the building principal shall confer on the grievance within three
(3) school days after its receipt by the building principal. The teacher may be
represented at the conference by an Association representative or any person of his/her
choice, and the building principal shall likewise have the right to have present for
consultation a representative of histher choice, provided, however, that such
representative shall not be a person who is involved as a party rendering judgment in
any subsequent step hereunder.

Whenever a grievance presented to the building principal by a teacher or through
an Association representative involves the application or interpretation of the terms of
this agreement or would affect the teacher's working conditions, the building principal
shall give the chief building representative of the Association the opportunity to be
present and state the views of the Association.

The building principal shali communicate his/her decision in writing to the
aggrieved teacher and the teacher's immediate supervisor, and the representatives of
each who may have participated in this step. He/she shall also notify the Chief School
Administrator and the President of the Association in writing of the issues involved and
the decisions with respect thereto within five (5) school days after the conference.

Step 3a - Individual Grievance

If the grievance is not resolved in Step 2, the aggrieved teacher or the TVTA,
through its duly authorized representative, may appeal to the office of the Chief School
Administrator within seven (7) school days after hefshe has received the decision of the
building principal. This appeal must be in writing and must set forth specifically the
grounds on which the grievance is based. It shall also state the name of the teacher's
representative, if any.

The Chief School Administrator and/or his/her designee shall meet and confer
with the aggrieved teacher with a view to arriving at a mutually satisfactory
resolution of the complaint within five (5) school days after receiving the written appeal.
The teacher may appear alone or with a representative. The teacher shall be present at
the conference. Notice of the conference shall also be given to the building principal
who rendered the decision in Step 2 and who may also be present at this conference



and state his/her views. If the teacher is not represented by the Association at this step,
the office of the Chief School Administrator shall furnish the Association with a copy of
the appeal from Step 2, together with notice of the date of the conference. In such case
the Association may be present and state its views where the decision on the grievance
would involve the application or interpretation of the terms of this agreement or would
affect the working conditions of the Association members.

The Chief School Administrator shall communicate his/her decision in writing,
together with the reasons therefore, to the aggrieved teacher, his/her representative, if
any, and any Association representative present in this step, and also to the building
principal involved in the decision, within five (5) school days after hearing the appeal.

Step 3b - Group Grievance

When a grievance affects teachers in more than one building within the district
then TVTA, by its President or other duly appointed representative, may initiate a
grievance proceeding on their behalf. Such a grievance may be initiated within twenty
{20) school days following the act or condition which is the basis of the complaint by
presenting the grievance in writing to the Chief School Administrator.

In group grievance affecting teachers within a particular building, the TVTA shall
bring the matter to the attention of the building principal for resolution within twenty (20)
school days following the act or condition which is the basis of the complaint. If the
grievance is not resolved by the building principal within five (5) school days, the TVTA
may appeal to the office of the Superintendent within seven (7) school days after receipt
of the decision of the building principal.

The Chief School Administrator shall meet and confer with duty authorized
representatives within five (5) school days after the receipt of the grievance from above.
The Chief School Administrator shall communicate his/her decision in writing, together
with the reasons therefore, to the TVTA within five (5) school days after the meeting is
held. If an appeal is to be made from a group grievance, then the procedure to be
followed shall be as found in Step 4 below.

Step 4

In the event that the decision of the Chief School Administrator set forth in Step 3
is not acceptable to the aggrieved party, the TVTA may, within ten {10) school days of
the receipt of the decision, submit the grievance to arbitration by calling upon the
American Arbitration Association for the selection of a mutually agreeable arbitrator to
hear and resolve the dispute. The decision of the arbitrator shall be presented to the
parties in writing. The decision shall be final and binding on the parties so long as the
current contract and current definition of grievance shall be in force.

All expenses of the American Arbitration Association and of the arbitrator
selected shall be borne equally by the parties.



General

1. No matter shall be entertained as a grievance hereunder unless it
complies with Step 1 of the general procedures.

2. All the time limits set forth in this article may be extended by mutual
consent, but if not so extended they must be strictly observed. If the matter in
dispute is not resolved within the period provided for in any step, the next step
may then be invoked, but if a party fails to pursue any step within the time limits
provided, hefshe shall have no further right to press the grievance.

3. If the Association is not a party to a proceeding under this article and does
not take part in any of the steps set forth herein, then the disposition of the
dispute shall not be a precedent with respect to it. The Association may be an
observer where the teacher has other representation, but in such case the
Association is not a party and has no right of appeal.

4. No hearing or meeting shall be open to the public or persons not
immediately invoived. In the event that the grievance involves an accusation of
moral turpitude on the part of any teacher, such teacher shall have the right to
choose his/her representative at any step in the procedure and shall have the
right to exclude a representative of the Association if he/she so desires.

In the event that the dispute proceeds to arbitration as set forth in step 4
above, the arbitrator will set forth his/her findings of fact in writing, together with
his/her reasoning and conclusions. The arbitrator shall limit his/her investigation
strictly to the application and interpretation of the provisions of this agreement
and he/she shall be without power or authority to make any recommendations:

a. contrary to or inconsistent with or modifying in any way the terms of
this agreement or of any applicable law or regulations having the force
and effect of law,

b. involving Board discretion or Board policy under the provisions of
this agreement or under applicable law, except that he/she may decide in
a particular case that Board policy was disregarded or that its attempted
application under any term of this agreement was so discriminatory,
arbitrary or capricious as to constitute an abuse of discretion;

c. limiting or interfering in any way with the powers, duties and
responsibilities of the Board under its bylaws, applicable law, and rules
and regulations having the force and effect of law.

5. All documents, communications and records dealing with the processing
of a grievance will be filed separately from the personnel files of
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the participants. Furthermore, any documents, communications and records
dealing with the processing of a grievance will be kept in the strictest confidence
and will not be made available to potential employers or others inquiring about
said teacher unless requested to do otherwise in writing by the teacher in
question.

6. All grievances must be filed on the official grievance form and all
grievances are subject to the conditions set forth in the language of that
grievance form, which is made part of this contract as Appendix F.

ARTICLE Il RIGHTS AND RESPONSIBILITIES

Building and Facilities

1. The Association shall have the right to use the school building facilities
and equipment between the hours of 8:00 a.m. and 10;30 p.m. on days when
school is in session, provided that such use shall not interfere with the regular
school program and provided that the School District shall be reimbursed for any
additional expenses involved in such use. The principal of the building in
question will be requested in advance as to the time and place of all such
meetings and a Use of School Facilities form will be completed by the
Association. In case of an emergency meeting, the Use of School Facilities form
will be completed by the Association before the end of the meeting. In any case
the Association must request use of the facility in advance of the meeting.

2. The Association shall have the right to post notices of its activities and
matters of Association concern on teacher bulletin boards. The Association may
use the school mail service, e-mail service, voice mail service and teacher
mailboxes for communication. The public address sysiem may be used for
conveying the date, time and place of such meetings by arrangement with the
building principal.

3. The Association shall be given an opportunity before building faculty
meetings to present brief reports and anncuncements by arrangement with the
building principal.

4. The Association shall be given a place on the orientation program of the
new teacher.

5. The Chief Building Representative, together with the Associate Building
Representative of each building, shall have the right to schedule Association
meetings before or after school hours with the knowledge of the building
principal.



Payroll Deductions

1. Any member of the bargaining unit will have his/her membership dues
deducted from his/her paychecks for New York State United Teachers (NYSUT),
and any other professional association. Annual membership dues for these
associations shall be deducted in equal payments commencing with the first
paycheck.

2. Any members of the Association will have the right to payroll deductions
including "VOTE/COPE" which he/she authorizes in writing from the approved
deduction schedule by September 15th, November 15th, February 15th and May
15th. It is the responsibility of the individual teacher to notify the administration
payroll office in writing when hefshe wants the deductions discontinued otherwise
TVTA dues deductions shall continue automatically.

Association Duties/Leave Time

1. When it is necessary for members of the Board of Directors of the
Association to engage in Association duties directly relating to the Association's
responsibility as representatives of the teachers which cannot be performed
other than during school hours, they shall be granted time to fulfill said duties by
the Chief School Administrator or his/her designated representative upon
reasonable notice. They shall be given such time without loss of pay, provided
that such absence meets with the approval of the Chief School Administrator or
hisfher designated representative.

2. The Chief Negotiator, or other designated member of the TVTA in place of
the Chief Negotiator, shall be relieved of extra-duty assignments during the
school year of their tenure in office. The people involved are to be designated by
June 15th of the preceding year.

3. The Association President or his/her representative and Vice President or
his/her representative, shall each be allowed two (2) days professional leave with
pay to attend the New York State United Teachers (NYSUT) and American
Federation of Teachers (AFT) conferences. Other professional conferences may
be attended with pay with the approval of the Chief School Administrator.

Budget, Negotiations, State Aid

1. The Board and/or central administration shall make available to the
Association upon written request and at a mutually agreeable time, information,
statistics and records within the custody of the Board of Education or central
administration, relevant to pending negotiations, or information which shall be
necessary for the proper administration or enforcement of this agreement,
provided that the disclosure of this information is not prohibited by law.



2. Whenever the Board and/or central administration is considering a
proposed school budget, it will give at least seven (7) school calendar days'
notice to the Association and will give the Association the opportunity to meet
with either the Board or such other representatives as the Board may select to
review the proposed budget.

3. The Administration shall keep the Three Village Teachers Association
President informed of contemplated federal, state and local funding and shall
give the Three Village Teachers Association the opporiunity to make
recommendations with regard to use of these funds.

Board Meetings/Policies

1. There shall be one seat reserved for an Association representative at all
School Board meetings open to the public and the Association's President shall
receive an agenda of all public meetings at a reasonable time prior to such
meetings. All special meetings of the Board open to the public should be open to
the Association, and representatives should be allowed to attend.

2. The Association, as the exclusive negotiating representative of the
teachers and upon written request, shall be given a position on the agenda of the
next regularly scheduled public meeting of the Board of Education.

3. All Board policies, instructions, handbooks, etc., affecting teachers' salary,
rights and working conditions shall be subject to the limitations imposed by this
agreement.

Professional Relations Committee

The Professional Relations Committee, which is a standing committee of the

Board of Education and the TVTA, may be called upon by the Chief School
Administrator for research and evaluation of proposed new educational programs, and
shall be called upon for research and evaluation of contemplated reduction or
elimination of academic or special subject programs which will involve reducing or
eliminating staff involved in such programs. Appropriate personnel involved will be
consulted. Any report evaluating such matters for potential impact on the district
education program must be forwarded to the Chief School Administrator, the Board of
Education and the TVTA within 90 calendar days of the date the referral is made by the
Chief School Administrator.

G.

Volunteer/Programs

1. Tenured teachers may on their own initiative volunteer to engage in
innovative programs or for additional assignments. Such innovative programs or
additional assignments may include such things as volunteering for cafeteria duty
in lieu of another non-instructional duty, additional teaching
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classes in lieu of a non-instructional duty, or increased class enroliment.
However, it is understood that the decision by the teacher is to be a purely

one, free from coercion by any organization or persons. In no way will the use of
volunteers be used to reduce the number of teaching staff personnel except as
may occur by attrition.

2. The District may initiate programs which may be inconsistent with the
terms of the contract, with the consent of the TVTA, which consent shall be
sought through the Professional Relations Committee. A statement of reasons
shall be given to the Professional Relations Committee if consent is withheld by
the TVTA. Such programs, once consent is given by the TVTA, shall continue for
a period of one (1) school year and may be renewed, failing notification by the
TVTA to the contrary, on or before April 1st of that school year.

H. Expenses

Past practices for reimbursement by TVTA for out-of-pocket expenses incurred
by the District on behalf of TVTA shall be continued.

ARTICLE IV DEFINITION OF ACADEMIC FREEDOM AND
ACADEMIC RESPONSIBILITY

A. Academic freedom and academic responsibility are the liberty and obligation to
study, to investigate, to present, to interpret and to discuss facts and ideas concerning
man, human society and the physical and biological world in all branches of learning.
They include the right, within and without institutions of learning, to be free from any
special limitations of investigative expression or discussion, and the responsibility to
make a clear distinction between fact and opinion, and in the case of controversial
issues, to make available to the extent possible all relevant information on all sides of
the question.

B. When not engaged in specific educational activities, the teacher shall be able to
function with the freedom of any other citizen in his/her right of association and
expression. When acting as a private citizen, he/she should make it clear that he/she
speaks, writes and acts for him/herself and not for his/her institution.

C. The criteria of performance for a teacher shall be those traditionally associated
with personal and professional integrity in a democratic society, independent of
government policy and other special interests. A teacher shall be judged solely on the
basis of his/her teaching ability and hisfher competence in his/her professional field
without regard to such factors as race, sex, nationality, and religious or political belief
and affiliation or lack of themn, or behavior not demonstrably related to his/her teaching
function, provided that none of these are of subversive nature. In all cases continuation
of appointment and the granting of tenure shall depend upon performance as a teacher.



ARTICLEV TEACHER EMPLOYMENT/BUILDING SUBSTITUTES

A A teacher who has resigned from the Three Village Central School District while
on tenure and is rehired by the Three Village Central School District within five (5)
calendar years may be on probation for only two (2) school years, after which he/she
shall be placed on tenure if he/she is employed by the Three Village Central School
District for a third year. For purposes of notice regarding reappointment, this shall be
considered as a second year of probation.

B. The TVTA shall be consulted prior to any reduction in force.
C. Excessed Teachers

In the first year they are excessed from the Three Village teaching staff,
preferential status will be given to excessed teachers as follows:

1. Teachers who have dual certification and who are not called back to fill a
temporary position will be given preferential interview status for openings that
occur for which they are certified. Preferential interview status means the District
will interview the excessed teacher(s) and make a decision on hiring them before
seeking or screening any other candidates.

2. Preferential interview status extends to paraprofessionals openings that
occur in the special education program, except that the District may maintain a
50% ratio of paraprofessionals who are certified in special education in the
program. It is understood that excessed teachers hired as special education
paraprofessionals will be studying for special education certification.

3. Excessed teachers hired as special education paraprofessionals will get
first preference in hiring for openings that occur for a special education teaching
position for which they are certified. All qualifications being equal, the excessed
teacher will be hired. A decision on hiring will be made before seeking or
screening candidates outside the District.

4, Excessed teachers may be hired as building substitutes or In-Scheol
Suspension teachers at the rate of $3,712/month for 2012-2013, plus
hospitalization, plus 1 ¥z sick days/month, plus one personal day/year. Future
years will be calculated at the same salary rate based on CPI and as indicated in
Article VI (B). These teachers will be called back for these positions in order of
seniority and will not be prejudiced from being hired as permanent substitutes
under Article VIIl {A) because they are employed as building substitutes.
Effective July 1, 1997 and thereafter, all in-school suspension personnel shall be
employed as paraprofessionals and receive salary and benefits pursuant to that
contract. Notwithstanding this provision, the incumbent in the position of in-
school suspension teacher at the high school as of September 1, 1997, shall be
paid at the rates set forth in this paragraph or pursuant to the paraprofessional
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contract and in any event, shall be entitied to the benefit package of the
paraprofessional contract.

Refer to Article VIl for excessed teachers' substitute status.

5. All eligible excessed teachers will be contacted by the Board by August 15
prior to each school year. At that time each teacher will indicate whether or not
he or she is willing to accept such positions during the ensuing school year.
Subject to the provisions of this article, excessed teachers who choose to accept
this position will then be recalled as needed as soon as an opening for a building
substitute occurs.

ARTICLE VI SALARIES

A. The parties agree that the salary schedules for the period July 1, 2016 through
June 30, 2021 shall be as shown in Appendix B1, B2, B3, B4, and B5, annexed hereto
and made a part hereof.

B. (1) - For the 16/17 school year, the 15/16 salary schedule shall be replaced by
the schedule that is shown at Appendix B5. Teachers shall be placed upon the new
schedule on the step that most closely approximates the base salary to which they were
entitled as of June 30, 2016 (higher or lower). For 16/17, teachers shall then be
permitted to move on step on the date authorized pursuant to the usual practice.

Teachers on Step 30 in 15/16 and thus not entitled to move on step for 16/17,
shall receive a one- time $1,500 off-the-schedule bonus that year.

(2) - Effective 9/1/17, the 16/17 schedule shall be improved by 1% plus
increment. Teachers who were on Step 30 during 15/16 and received the off-the-
schedule bonus in 16/17 shall have $1,000 added to their 17/18 base salary.

(3) — Effective 9/1/18, the 17/18 salary shall be improved by 1% plus increment.
Teachers who were on Step 30 during 15/16 and received the off-the-schedule bonus in
16/17 shall have $1,000 added to their 18/19 base salary.

(4) — Effective 9/1/19, the 18/19 salary schedule shall be improved by 1% plus
increment. Teachers who were on Step 30 during 15/16 and received the off-the-
schedule bonus shall have $1,000 added to their 19/20 base salary.

(5) — Effective 9/1/20, the 19/20 salary schedule shall be improved by 1% plus
increment. Teachers who were on Step 30 during 15/16 and received the off-the-
schedule bonus shall have $1,000 added to their 20/21 base salary.

It is expressly understood that the additional $1,000 referred to in paragraphs
B(2) through B(5) is non-cumulative. During each of the years referred to therein,
teachers eligible for this additional payment shall receive a total of $1,000 above the
base salary referred to at the appropriate step of the salary schedule for that year.

14



B
<&

(6) — Auxiliary Salary Schedules -~ shall be improved as follows:

16/17 — 1.5%

17/18 — 1%
18118 - 1%
19/20 - 1%
20/21 - 1%

Effective 7/1/16, payment for coverage shall be increased so as to match
payment for supervision.

C. For teachers hired effective December 1, 1993 and thereafter, placement on the
salary schedule shall be determined as follows:

1. Except as modified by subparagraph (2} hereof, teachers shall receive
step credit pursuant to current practice to a maximum step 3.

2, Upon recommendation of the Superintendent of Schools, the Board of
Education reserves the right to authorize additional credit beyond step 3 at its
sole discretion provided, however, that:

a. Should the Board of Education elect to authorize full step credit for
the service referred to in paragraph (1) to teachers hired within a particular
tenure area for any given year, all teachers hired within that tenure area
for that year shall receive said credit.

b. Should the Board of Education elect to authorize less than full step
credit (but greater than step 3) for said service for teachers hired for any
given year within a particular tenure area, all teachers hired for that year
within that area shall be authorized additional credit for step placement
purposes pursuant to the same formula; for example: one year of
additional credit for each two years of service beyond step 3.

E. Any newly created position within the bargaining unit shall be subject to salary
negotiation for the successor contract. A salary or differential established by this
agreement shall not be aitered during the term of this agreement, except by mutual
consent of the Board of Education and the Three Village Teachers Association.

ARTICLE VIl APPOINTMENT OF PERSONNEL AND HIRING POLICY

A A list of the teaching staff indicating individual certification status will be made
available to the Association upon request by November 1 of the school year.

B. When a new teacher position requiring different qualifications is to be established
or where different education andfor experience requirements are to be added to an
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existing teaching position, the central administration will consult with the chairperson of
the Professional Rights and Responsibilities Committee of the TVTA.

C. Qualified staff members presently employed in the District shall be considered
first for these positions prior to an attempt to fill such position with non-district

employees.

D. Uniess under unusual circumstances, the announcement of openings should be
made at least 30 days prior to the closing date by which applications must be submitted
and shall include information pertaining to:

1.

2.

The position.

The job qualifications and specifications.

The closing date for which applications will be accepted.

The salary or additional differential which the position pays.

The target date by which the selection for the position will be made.

ARTICLE VIl SUBSTITUTES

A. Permanent Substitutes

Positions which will be vacant for at least one semester will be filled by personnel
in accordance with regular teacher selection as per Article VIl covering employment and
hiring policy.

This provision applies only to excessed Three Village teachers up to January 31
of the school year. After January 31, substitutes, including excessed teachers, may be
hired at a rate of pay established by the District regardless of when the position
originally became open.

Refer to Article V for excessed teachers’ preferential interview status.

B. Procedures

1.

The administration will compile a list of temporary substitute teachers

showing those with and without certification after each name.

2.

Each principal will receive a list of temporary substitute teachers within

his/her particular area.
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3. A teacher may, if he/she knows ahead of time that he/she shall be absent
for more than one (1) day, make necessary arrangements for his/her substitute
from the provided list, through his/her principal's office.

4, All teachers will follow established procedures. Example: Call central
information giving his/fher name, school, subject areas and length of time his/her
absence. If the teacher wishes the substitute to contact him/her, the substitute
will be instructed fo do so. A teacher may request by name a substitute who is
on his/her building substitute list; that person will be called first unless it is known
that requested substitute is not available.

5. If a teacher is going to be absent the second day, he/she will call his/her
school during the school day in order that the same substitute teacher may be
rehired for the next day, unless the teacher has previously indicated the
anticipated length of absence.

6. Teachers will be notified of the specific hours to call the central
information.
C. Pay

Substitute teachers' pay is to be regulated by the administration, except as
otherwise noted on this contract.

D. Substitute List

Every effort will be made to expand the substitute list for special areas, and a
substitute will be provided for special area classes whenever possible. In the event that
no special area substitute can be found, other teachers on the substitute list will be
sought to meet the schedule of the absent special teacher. See Article XXVII for
teacher substitute coverage assignment and substitute lists.

ARTICLE IX TEACHER ASSIGNMENTS
A, Notice

Teachers shall be notified in writing concerning their programs and schedules for
the ensuing school year, including the schools to which they will be assigned, the
grades and subject that they will teach and any special course or assignments for which
they have been scheduled. To the extent possible, this notification will be made prior to
June 15, Notice of intent to return from a leave of absence is to be made by February
15" See Article XXVI. Secondary teachers will be notified by July 31%.

B. Interschool Travel

In arranging schedules for teachers who are assigned to more than one school,
an effort shall be made to limit the amount of interschool travel. Appropriate
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consideration will be made for teachers moving from one school to another. Traveling
personnel shall be compensated at the IRS compensation rate per mile.

C. Calendar/Work Days

1. in developing the School District calendar for each year, the administration
will consult with the Professional Rights and Responsibilities Committee of the
Association.

2. The following year's school calendar shall be published and distributed to
all teachers no later than one (1) week prior to the closing of school in June.

3. The number of teacher workdays shall be no more than 182 days, except
for the following days:

a. Days for new teacher orientation and two annual teachers’
conferences.

b. Additional days requested by teacher.

c. Days necessary to complete professional responsibilities such as
completing report cards and attendance records.

d. Days necessary to cope with dire emergencies.
D. Liabilities

All teachers will be informed of their liability coverage when driving on schoo!l
business. At no time will a teacher be asked to perform such a function without the
written authority of the building principal or his/her designee.

E. Snow Days

The calendar shall be reduced by a maximum of 2 days annually in the event that
schools are not closed due to inclement weather.

ARTICLE X CAFETERIA AND PLAYGROUND DUTY

The Board will continue to relieve elementary teachers of cafeteria and
playground duties, and secondary teachers of cafeteria duty.

Both the Board and the TVTA encourage teachers to volunteer for cafeteria
supervision in lieu of a regularly scheduled duty. Once committed to volunteer,
teachers will serve for the entire school year or for the period as agreed to by the
teacher and the principal.
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ARTICLE XI CLASS SIZE AND TEACHER LOAD

A. Elementary

The following guidelines will be observed in scheduling classes and assigning
teachers in elementary schools:

Kindergarten - An average of 23 students per class, district wide
Grade 1 - An average of 25 students per class, district wide
Grade 2 - An average of 25 students per class, district wide
Grade 3 - An average of 25 students per class, district wide
Grade 4 - An average of 26 students per class, district wide
Grade 5 - An average of 26 students per class, district wide
Grade 6 - An average of 26 students per class, district wide

These averages shall be computed excluding classes designated as Project
ABLE.

If the above averages are exceeded after October 15, the parties shall meet to
examine a mutually satisfactory solution to the problem. If no agreement is reached
within 30 calendar days, the parties agree that the matter shall become a grievance at
that time and shall be submitted to arbitration. The arbitrator shall be limited to
selecting the last best offer submitted by either side provided, however, he/she shall
have no power to create an additional class.

In order to aid in the construction of the schedule and to help assure balance in
class size by grade level, an elementary advisory team shall be established at each
building. The team shall be comprised of an equal number of teachers and
administrators who will serve without compensation.

B. Secondary
In secondary schools, the following guidelines will be observed.
1. (a) Keyboarding classes shall have as a maximum size the number of
student equipment stations available. This clause shall be deemed to be
satisfied by the standard utilized in the District during the 1982-83 school year.

(b)  Technology and Family and Consumer Science classes shall be

limited to a maximum class size of 24, except Woodworking at the high school,
which shall be limited to a maximum of 22.

These class size limits shall not be exceeded after ten (10) school days
from the start of a class section.
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2. Chemistry sections shall not exceed 26 except after all sections are at 26,
at which time the maximum shall be 28. The maximum class size for grade 7
science shall be 28. As to all other science sections, the maximum class size
shall be 28 except after all sections are at 28, the maximum class size shall be
increased to 30.

However, in cases where new enrollees from outside the District enter the
school system after October 15th and whose programs require placement in a
lab science section, the number twenty-eight (28) may be exceeded, provided
there is no similar lab science class under twenty-eight (28).

Any lab science section which is scheduled as a singleton shall have a
maximum of thirty (30) students as of October 15th of the school year. This
enrolilment may be exceeded if new enrollees enter after October 15th and their
program requires the singleton lab science. Any science lab sections that are
combined after the opening of school to form a singleton shall have a maximum
of twenty-eight (28) after October 15th, which may be exceeded for new
enrollees as above.

3. Classes in English, history, mathematics, language and similar academic
subjects shall average 27 students per class.

4, English teachers will be limited to a load of 120 students (departmental
average) per semester, with an individual teacher maximum of 135 students.

5. Other regular classroom teaching assignments will be limited to 140
students (deparimental average) per semester. This average shall be increased
to 270 students as to classes that meet every other day. Teachers who are
assigned full programs of classes that meet every other day, other than physical
education, after consultation between the Superintendent and TVTA, shall be
offered pass/fail option, multiple choice examinations, and reduction of reporting
requirements in an effort to reduce the extra workload created by this form of
scheduling. In the event that teachers with such schedules elect the options
referred to above, said options shall also be available to teachers with less than
full schedules as to those classes that meet every other day.

6. In the secondary schools, the teacher's assignment will normally include
25 teaching periods per week, or the equivalent in minutes or modules, plus
other assigned responsibilities not to exceed five (5) periods per week.

7. Tentative schedules shalf be distributed to staff no later than July 31%. In
order to aid in the construction of the schedule and to help assure balance in
class size, a secondary advisory team shall be established for each discipline at
each building. The team shall be comprised of an equal number of teachers and
administrators who shall serve without additional compensation.
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ARTICLE XIl PROFESSIONAL RESPONSIBILITIES/SCHEDULES

A. Professional Responsibilities

The Board and the Association agree and recognize that the teacher's prime
responsibility is to his/her students and that this responsibility extends beyond the
teacher's own daily class assignments and student load during the workday to a
responsibility to exert a positive influence on all the students in the school. The attitude
and actions of teachers in the area of building supervision is an important aspect of
creating a positive learning climate in a school.

Teachers should exercise this responsibility with care and concern for the well
being of the students in the building. To this end, the following conditions shall be in
effect:

1. As a profession, teaching is not limited to specific hours or specific number
of

s. Itis understood that as professionals the teachers shall meet all obligations
and necessary duties. When needed, teachers will make themselves available
for extra help and parental conferences after school hours - at times contiguous
with the school day. It is understood that it is not the intent of the parties to
change the current practice of offering extra help and parental conferences at the
discretion of the teacher. This obligation is subject to the District's right to insure
that all teachers make themselves available for such help and conferences when
required for the academic needs of the students. Such District right shall not be
exercised in an unreasonable, arbitrary, or capricious manner.

2. A two-day program of orientation for new teachers and a one-day program
of orientation for present staff will be provided each year prior to the first day of
classes. Itis the professional obligation of the teacher to attend these sessions.

3. The Three Village Teachers Association, in cooperation with the office of
the Chief School Administrator, will arrange and sponsor the Annual Teachers
Conference Day.

4. During the first year of teaching experience a teacher's immediate
supervisor (principal or chairperson) may suggest that the teacher devote a
reasonable number (not to exceed a total of 15) of non-teaching periods to
observing classes conducted by other teachers.

B. After School Meetings

1. After school meetings requiring the attendance of every teacher, or of
every new teacher, whether they be general faculty meetings called by the Chief
School Administrator, individual building meetings called by the building principal,
or department meetings called by the department chairperson, shall have a
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meaningful and purposeful intent pertinent to the insiructional program or
curriculum practiced within the school system and shall not be scheduled as a
matter of policy or routine. At the intermediate elementary level, one facuity
meeting per month of one hour duration may be used for staff development
purposes. Provision for this meeting shall not constitute a precedent for or
against the position of either party regarding the interpretations of the first
sentence of this paragraph in any future grievance.

2. The faculty shall receive at least 48 hours' advance notice of such
meetings, except in dire emergencies.

3. Attendance at night-evening meetings, except for one evening for Open
House, shall be up to the discretion of the individual faculty member. The
Association shall encourage an active participation in these meetings as part of
the teacher's responsibility.

4, In addition to the meetings referred to in paragraph 3 hereof, teachers
grades K-12 shall also be required to attend one evening parent/teacher
conferences annually to commence after teacher dismissal pursuant to a
schedule developed annually in collaboration with the President of the TVTA with
final determination by the Superintendent of Schools. The format for said
conferences shall be subject to the following:

Conferences shall occur on dates when school is in session.
Conferences shall commence no later than 7:00 p.m.

Conferences shall be three (3} hours in fength.

The format shall not provide for group parent-teacher conferences.

G Staff Development - Effective September 2004, teachers shall also be
obligated to attend two hours of professional development to commence no more
than fifteen minutes after dismissal at the latest participating school. The
schedule will be developed annually in collaboration with the President of TVTA
with final determination by the Superintendent in accordance with the
Professional Development Plan.

C. New Instructional Courses

When new instructional courses are instituted in the district, a teacher in the
teaching field involved may be required to attend one (1) district paid inservice course
every two (2) years, unless he/she attends a comparable graduate course on his/her
own.
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D. Schedule

1. The iength of the day for all teachers shall be seven (7) hours. The schedule
of individual teachers may be altered to provide for staggered starting and
ending times within a building pursuant to the following:

a.

O

the nine period day schedule of teachers and students may be aitered
to a maximum of one period per day to commence immediately before
or after the start of the traditional first period of instruction;

building administration shall first request volunteers for altered
scheduling by department;

to the extent administration determines that more volunteers have
come forward than it deems necessary, selection for altered schedule
shall be based upon seniority within the department with the most
senior teachers having first option;

. to the extent administration determines that insufficient volunteers

have come forward than the number it deems necessary, assignment
shall be made based upon seniority within departments with the least
senior teachers being assigned first;

in the aftermath of initial implementation of altered schedules pursuant
to this paragraph, assignments shall be rotated based upon seniority
as referred to herein. No teacher shall receive a second assignment
until every teacher in the department has received an assignment;

alternative schedules which begin before the traditional first
instructional period or end after the traditional last instructional period
shall be limited to multi-section classes for core academic areas.

2. In addition to homeroom duty, secondary teachers shall be assigned to:

a.

W

no more than 25 teaching periods per week, or the equivalent in
minutes or modules which may include laboratory classes;

five preparation periods per week in which no duty will be assigned;
five duty free lunch periods;

five periods for supervision or supervised study hall;
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e. no teacher shall be assigned more than three (3) preparations without
the consent of the teacher involved except under unusual
circumstances, or as noted in (f) below.

f. when the scheduling of 135 students per English teacher makes it
necessary, English teachers may be scheduled for up to three (3)
preparations.

g. five professional/service periods per week during which assignments
shall be determined by the building principal and shall include:

1.

N kWM

10.

1.
12.
13.

14,
15.

16.

17.
18.
19.
20.

staff development including on-line staff development, lesson
design, and workshops

parent meetings

data analysis of student performance

test/exam construction

alignment of existing curriculum

meetings with administrators

mentoring within the guidelines of M.T.L.P. as to confidentiality,
evaluation, and selection

grade level/course meetings

inclusion teacher meetings

provide input to principal/chair regarding budget preparation
construction and review of buildings plan for results
preparation for state assessments (logistics and strategies)
CSE/IST meetings

peer visitations

student assistance which is defined as a teacher in the classroom

of another teacher to support instruction

assignment to an academic center pursuant to a plan developed by
the District in consultation with TVTA. Assignments/attendance of
students to the academic center shall be limited to a maximum of
five students per session per teacher.

teacher professional preparation

end of quarter reporting

contact with special education teachers

teacher consultation including as to students participating in the
academic centers.

The parties agree that teacher assistance (#15) and/or assignment to
academic center (#16) shall be limited to a maximum of two periods per

week.
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The parties further agree that the plan for use of the professional/service
period shall be reviewed annually by representatives of Administration and
TVTA who may make recommendations to the Superintendent of Schools.

h. Professional Responsibilities/Schedules - Wlth the approval of the
TVTA, teachers may volunteer to teach a 6" mstructlonal assignment
period in lieu of their preparation period. Any 6™ instructional
assignment shall be in a teacher's designated tenure area. In the
event there is more than one volunteer, the District shall give
considerations to past performance, qualifications and the smtablllty of
the individual for the assignment. Teachers who cover a 6" teachlng
assignment for a full year shall receive a stipend equal to 1/5™ of their
annual salary. Stipends for assignments of less than a full year in
duration shall be prorated accordingly. In no way shall this provision
be utilized to affect a reduction in staff or a reduction in any full-time
position.

3. All elementary school teachers shall be scheduled for a 45-minute duty-

free lunch period every day unless impossible. In the event such a period cannot
be provided, the Professional Rights and Responsibilities Committee of the TVTA
shall receive upon request a written report of the reasons for each such instance.

4, Elementary teachers shall be scheduled for a 45 minute duty-free
preparation period daily.

5. Elementary teachers shall be required to provide two periods annually of
substitute class coverage without additional compensation. If possible within the
context of scheduling necessities, all teachers in a building shall be assigned to
one coverage before teachers are assigned to a second coverage.

6. The last three (3) scheduled days of school will be haif days of instruction
at the elementary level provided there is no loss of state aid because of
attendance requirements of the State Education Department. The remainder of
those school days shall be used by said teachers for non-instructional purposes
related to the closing of the schools.

7. Elementary Special Subject Teacher Load — Notwithstanding any policy or
practice to the contrary, the building principal will assign elementary special
subject teachers to thirty student contacts per week. As to music and art
teachers, however, the principal will reduce this number to twenty-eight

periods per week in which case such teachers shall utilize two periods per week
for concert preparation and large group instruction as to music teachers and
building art displays as to art teachers. As to physical education teachers,
building principal shall make a reasonable effort to schedule classes
consecutively as to primary/intermediate levels. The decision of the building
principal shall be subject to appeal to the Superintendent of Schools whose
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decision shall not be otherwise subject to the grievance machinery of this
contract.

ARTICLE Xlll AGENCY FEES

A The District shall notify all employees who are currently on the payroll within the
title covered by this Agreement that those employees who are not members of the
Union shall have deducted from their salary an agency fee.

B. Every employee appointed after the effective date of this provision who does not
join the Union at the time of appointment shall have an agency fee deducted. If the
employee joins the Union, such agency fee deduction shall be discontinued on the
same date the dues check-off authorization takes effect. The Union shall be obligated
to immediately provide the District with the name of any employee in connection with
whom such agency fee deduction should be discontinued.

C. An employee who terminates Union membership shall have deducted from
his/her salary an agency fee. Such agency fee shall be effective on the same date as
the revocation of authorization for dues deduction takes effect.

D. The agency fee for each employee covered by this Agreement shall be deducted
from the employee's regular paycheck only and shall be in an amount equal to the
periodic dues levied by the Union for employees in the affected titles as currently
checked off by the School District, and, except as referred to in this Article, shall be
deducted in accordance with the same rules and procedures currently employed by the
District in connection with the authorized dues deduction. The Union shall certify to the
School District the appropriate amount of rate for the agency fee deduction.

E. Changes in the amount of any agency fee deduction shall be effective at the
same times as is the practice with change in membership dues deductions. Request for
changes in the rate of dues deductions shall be deemed to be a request for a change in
the agency fee.

F. Upon receipt by the School District of notice of change in the amount of the
agency fee deductions, employees having the agency fee deducted shall be notified, in
writing, by the payroll office of the change in the amount to be deducted periodically and
the date on which such new deduction will begin. A copy of this notice shall be sent to
the Union.

G. The Union shall refund to the employees any agency fees wrongfully deducted
and transmitted to the Union.

H. No assessments of any kind or nature will be collected through the agency fee
deduction.

L The District shall not be liable in the operation of the agency fee deduction for
any mistake or error of judgment or any other act of omission or commission, and the

26



Union agrees for itself, its successors and assigns to all times indemnify the District
and/or the Board of Education against any and all claims, suits, actions, costs, charges
and expenses and against all liability and losses and damages of any nature
whatsoever that the District and/or the Board of Education shall or may at any time
sustain or be put to by reason of the inclusion of the above Agency Fee Article in the
collective bargaining agreement between the Union and the District. In addition, upon
request by the Board of Education, the Union will provide an attorney to defend the
Board in any claim against the Board arising out of the deduction and transmittal of
Agency Fee as referred to above. Should the Board decide io retain its own counsel in
such action, the Union will not be liable for the Board's attorney's fees.

J. The Union affirms that it will establish and will maintain a procedure which
provides for the refund as provided by law. The maintenance of such a procedure is a
condition for the continuance of the agency fee.

ARTICLE XIV EXTRA-CURRICULAR ACTIVITY

A. Extra-curricular activity is an integral part of the education scene. Such activity is
an implementation of the scholastic program, is an acceptable media for the student to
experience enrichment under the guided supervision of teachers, and offers to the
student exposure in those areas not formally designated in the curriculum program.

B. Teacher participation in extra-curricular activities will be strictly on a voluntary
basis. Once the teacher accepts the responsibility of an activity, that teacher is bound
to participate in the activity for its duration, excluding unforeseeable circumstances.

Teachers may volunteer for an extra-curricular activity without pay in lieu of duty.

C. Teacher involvement in these activities occurs at the end of the school day and is
in addition to prescribed assignment. This additional time on the part of the teacher to
conduct an activity shall be compensated.

D. The Board of Education will provide a sum of $148,574 for elementary and
secondary extra-curricular activities for the 2015-2016 school year. This figure shall be
increased to $150,803 in 2016-2017, $152,311 for the 2017-2018, $153,834 for the
2018-2019, $155,372 in 2019/20, and $156,926 in 2020/21. The rates of pay for extra-
curricular activities are listed in Appendix E.

Co-Curricular Activities that are offered must be paid at the rate of pay listed in
Appendix E. Principals may exceed their total building allocation for Co-Curricular
Activities at their discretion.

E. Beginning in September 2000, each building shall have an Extracurricular/
Cocurricular Committee composed of up to two administrators and up to three teachers
chosen by the TVTA in consultation with the principal (one of whom recommended shall
be the building rep). The function of this committee shall be to decide which activities
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are to be held and the proper category for those activities after consultation with the
building staff. Recommendations for changes to the schedules shall be made to the
Superintendent for final determination.

F. The 2015-16 Step 2 hourly rate for coaches shall be increased by 1.5% in
2016/17, an additional 1% in 2017-2018, an additional 1% in 2018-2019, an additional
1% in 2019-20, and an additional 1% in 2020-2021. Step 1 will be $.50/hr below Step 2,
and Step 3 shall be $.50/hr more than Step 2.

Hourly rates for supervision of athletic activities and the official scoreboard timer
operator and the per contest rate shall also be increased by 1.5% in 2016-2017, 1% in
2017-2018, 1% in 2018-2019, 1% in 2019-2020 and 1% in 2020-2021.

The schedule reflecting these rates are contained in Appendix C.

ARTICLE XV SUMMER SCHOOL PROGRAM

A, The Board and the Association recognize that the summer school program,
including and not limited to any externally funded projects, may vary from year to year,
may offer opportunity for experimentation, and may call for flexibility in approach.

B. Once a summer school program has been established, the administration will
publicize its general scope and content, listing the teaching positions open and to be
filled by faculty. No teaching positions shall be filled by a teacher not employed by the
Three Village Central School District if, in the judgment of the Chief School
Administrator, there is an equally qualified applicant for such a position who is employed
by said School District.

C. When applicants for summer school positions exceed the positions available, the
best-qualified applicant shall be selected. In making such selections, the central
administration shall consider the teacher's area of competence, major or minor field of
study, and teaching performance.

ARTICLE XVI TEACHER EVALUATION

A, Observation and Evaluations

1. All monitoring or observation of the work performance of a teacher will be
conducted openly and with full knowledge of the teacher. |t is agreed that the
use of eavesdropping, public address or audio systems and similar menitoring
devices shall not be used for purposes of evaluation.

2. The basic purpose of supervision and evaluation shall be the improvement
of instruction. The evaluation will measure primarily professional competence.
Other areas such as personal characteristics and relations with others will be
considered.
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3. Teachers will be given a copy of any observation report prepared by their
supervisor before it is submitted to central administration personnel files. The
observation report shall have a place for the teacher to make any comments on
the observation. The teacher may request a delay of two (2} days prior to the
signing and filing of such report.

4, A teacher may file a non-grievable appeal with the Chief School
Administrator concerning a problem relating to his/her immediate supervisor or
administrator, stating circumstances of the problem. Within fifteen (15) days of
receipt of the appeal, the Chief School Administrator shall attempt to resolve the
problem and notify the parties accordingly.

The parties agree they have resolved all issues as they relate to the Annual
Professional Performance Review consistent with Education Law Section 3012(c)
and Section 3012(d) and the relevant Commissioner's Regulations. The APPR Plan
shail remain in effect until such time as it is modified in accordance with the
applicable provisions of law and shall supersede any provisions of this Article which
are inconsistent therewith.

Teachers Files

The official District teacher file shall be maintained in the central office under the

following circumstances:

1. Excluding references and information obtained in the process of
evaluating the teacher for initial employment, any material which is derogatory of
a teacher's conduct, service, character or personality shall not be kept unless the
teacher has had an opportunity to examine the material. The teacher must affix
his/her signature on the actual copy to be kept with the understanding that such
signature merely signifies that he/she has examined the materials. Such
signature does not necessarily indicate agreement with its content.

2. The teacher shall have the right to answer any material kept and his/her
answer shall be placed on file.

3. Upon written request by the teacher, he/she shall be given access to
his/her file, and shall be furnished a reproduction of any materials in the file,
excluding references or information obtained in the process of evaluating the
teacher for initial employment.

Complaints

A significant complaint of substance regarding a teacher made to the

administration by any parent, student or other person will promptly be called to the
teacher's attention. The complaining party shall be identified for the teacher upon
request.
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D. Tenure Notice

in order that probationary teachers may themselves receive adequate and fair
advance notice on rehiring, the Chief School Administrator will notify teachers in writing
of his/her intention not to recommend rehire of any probationary teachers at least 60
days prior to the date of termination.

ARTICLE XVII TEACHER FACILITIES
The following conditions shall prevail in each building:

1. Each classroom shall have facilities with a lock, adequate filing space,
storage area, one computer, one printer and desk with chair.

2. In all new buildings, toilet facilities shall be located in or readily accessible
to the primary classrooms to the extent possible.

3. To the extent possible, all necessary instructional material and supplies for
the ensuing school year shall be available by the opening day of school.

4, A private dining area shall be established for the use of the professional
staff in all new buildings and, to the extent possible, in other existing schools.

5. A teacher workroom containing adequate equipment to aid in the
preparation of instruction.

6. An appropriately furnished room for use as a teacher lounge.
7. Counselor's office shall be arranged to insure privacy.
8. Two or more classes will not be conducted simultaneously in the same

room for an extended period of time. Exceptions are physical education classes,
large group instruction and team teaching.

9. All health offices will be equipped with refrigerators.
ARTICLE XVIll INSERVICE EDUCATION/GRADUATE COURSES

A. District Sponsored In-service Education

1. The Board agrees to make five (5) in-service courses available to the
teachers in order that they may improve their capabllities.

2. Any professional staff member may take any in-service course that is
offered by the District.
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3. All in-service courses shall receive salary credit.

4. Salary credit for in-service courses will be granted on a one-to-one basis
(one (1) in-service credit for every graduate credit taken). Any teacher may take
an in-service course for no credit. TVTA may allow fewer than the contractualiy
required courses.

5. As to teachers employed after January 8, 2008, for each 15 credit step
increase, at least 6 credits must be graduate credits. The remaining 9 credits per
step increase can be obtained through in-service courses. Graduate credits
beyond 6 can be banked and used at the next step increase.

6. The course offerings and procedures for determining the courses to be
offered will be mutually agreed upon by representative(s) of the TVTA and
representative{s) of the Superintendent’s office.

7. Should the District hire a teacher member of the bargaining unit to teach
an in-service course pursuant to this paragraph, that teacher shall be

paid $74.47 per course hour for 2016-2017; $75.21 per course hour for 2017-
2018; $75.96 per course hour for 2018-2019; $76.72 per course hour for 2019-
2020; and $77.49 per course hour for 2020-2021.

Non-District Sponsored In-service Courses

1. Professional staff members may take SCOPE, NYSUT, MESTRACT,
BOCES only-sponsored courses, and shall receive salary credit for those
courses, provided that they are not duplications of previous courses taken and
the teacher has received advance approval from the office of the Chief School
Administrator. The Superintendent or designee may, upon application in
advance, approve courses sponsored by other organizations in individual cases.
The decision of the Superintendent or designee shall be final and binding, not
precedent setting and not subject to the grievance machinery of the contract.

2. A teacher desiring to enroll for an inservice course offered by another
professional organization and wishing to receive salary credit for the course shall
submit to the office of the Chief School Administrator pertinent information
relating to the course offering and must receive the approval of the said officer
prior to hisfher enrollment in the course.

3. Nothing herein will require the Board fo participate in, or pay for, any
program sponsored by or given by SCOPE.

4, In order for in-service courses to be considered for approval pursuant to

this paragraph, said courses must provide for at least 15 hours of class time for
each in-service credit. Courses will not be considered unless the sponsoring
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institution certifies that the instructor possesses a minimum of a master's degree
in the content area of the course and satisfactory experience in said area.

Graduate Courses

1. Credit toward salary advancement will be granted on the basis of the
salary schedule accepted by the Teachers and the Board.

2. All graduate courses which are offered on a campus of an institution
approved by the State Education Department as authorized to offer graduate
courses in that area, which improve a teacher's professional competence in
hisfher current assignment, shall be approved for salary credit. All other courses
shall require, prior to registration, the approval of the Office of the Chief School
Administrator if salary credit is desired. Such approval shall not be unreasonably
withheld. Notification of the satisfactory completion of such courses shall be
made to the District office.

3. A maximum of eighteen (18) credits may be taken during the school year.
Exceptions must be approved by the Chief School Administrator.

Movement on the salary schedule as a result of completion of the appropriate
courses shall occur effective on the September 1% following the filing of proof of
completion. As to courses commenced during July and August, movement shall
be retroactive to September 1% provided courses are completed and proof, to
include official transcript and comPIetion of District paperwork, submitted on or
before the following November 1%,

ARTICLE XIX INSTRUCTIONAL MATERIALS

The selection of instructional materials to aid in the teaching of the curriculum

areas shall be a joint venture of the teachers who will use the materials and the
administrators or department chairperson, if there be one. |t is recognized that the
recommendation of media specialists shall weigh heavily in these decisions.

ARTICLE XX VOLUNTARY TRANSFERS AND ASSIGNMENTS
By May 15th of each year the Chief School Administrator shall have posted in all

school buildings a list of the known vacancies which will occur in the District during the
following school year. The list shall consist of such information as:

1. Lists of new positions - school and grade levels.

2. Lists of positions available as a result of teachers leaving the system or
going on leave - school and grade levels.

3. Positions which might be available due to interschool transfers - school
and grade levels.
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B. Teachers who desire a change in grade or subject assignment, or both, or who
desire a transfer to another building, shall file a written statement of such desire with the
Chief School Administrator or his/her designee not later than May 30th. Such statement
shall include the grade(s) and School(s) to which he/she desires to be transferred in
order of preference.

C. No later than May 30™, teachers may file applications for reassignment or
transfer to positions listed on the list of vacancies.

D. As soon as possible, and under normal circumstances, not later than June 15th,
the Chief School Administrator shal! post in appropriate places and make available upon
request to the Association, a system wide schedule showing the names of all persons
who have been reassigned or transferred and the nature of such reassignment or
transfer.

E. In the determination of requests for voluntary reassignment and/or for transfer, or
for both, the convenience and wishes of the individual teacher will be honored to the
extent that they do not conflict with the instructional requirements and best interests of
the school system.

F. During the summer, lists of known vacancies will be supplied upon request to the
Corresponding Secretary of the Association as they come.

G. Voluntary transfers will be notified of their assignments by June 155,

ARTICLE XXI INVOLUNTARY TRANSFERS AND ASSIGNMENTS

Although the Board and the Association recognize that some involuntary
transfers of teachers from one school to another or reassignment within a school
may be unavoidable, they also recognize that frequent transfers or reassignments of
teachers are disruptive of the educational process and interfere with optimum teacher
performance. Therefore, they agree as follows:

A. Notice of an involuntary transfer or reassignment shall be given to teachers as
soon as practicable, and under normal circumstances not later than April 15",

B. When involuntary transfer or reassignment is necessary because of a reduction
in the number of classes, volunteers will be transferred or reassigned first. A teacher's
area of competence, major and/or minor fields of study, quality of teaching performance,
and length of service in the Three Village School District will be considered in
determining which teachers are to be transferred or reassigned.

C. An involuntary transfer or reassignment will be made only after a meeting

between the teacher involved and the Chief School Administrator or his/her designees,
at which time the teacher will be notified of the transfer or reassignment.
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D. A list of open positions in the school system will be made available to all teachers
being involuntarily transferred or reassigned by April 15™. Such teachers may request
the positions, in order of preference, to which they desire to be transferred. Teachers
being involuntarily transferred or reassigned shall have preference over those seeking
voluntary transfer or reassignment. As among such teachers, those best qualified for a
particular position shall receive priority, and qualification being substantially equal,
seniority in the school system shall determine.

E. In no case shall a teacher be involuntarily transferred more than once in three
consecutive years of teaching, except as may be necessitated because of student
enrollment changes.

F. The Board, in exercising its right to transfer involuntarily a specific teacher,
because of the need for that teacher in another focation/position, must provide notice
under normal circumstances by April 1¥'. The Board, in exercising its right to transfer
involuntarily a specific teacher where such teacher does not satisfy the Board in his/her
present position, must provide notice under normal circumstances by April 1. Such
transfers shall not be made in an arbitrary or capricious manner.

G.‘h Teachers will receive notice for involuntary transfers and reassignments by May
157,

ARTICLE XXil TEACHER PROTECTION

A. As soon as possible, teachers shall report in writing to the building principal all
cases of assault suffered by them in connection with their empiloyment.

B. The building principal shall forward a written report to the Chief School
Administrator and the Board. The office of the Chief School Administrator will comply
with any reasonable request from the teacher, whether or not still employed by the
District, for information in its possession relating to the incident or from the persons
involved, and wiil act as a liaison between the teacher, the police and the courts.

C. Whenever a teacher is absent from school as a result of personal injury caused
by an assault occurring in the discharge of his/her duties and not as a result of his/her
negligence, he/she will be paid his/her full salary for the period of such absence during
that school year, and no part of such absence will be charged to his/her annual sick
leave.

D. The Board shall have the right to have the teacher examined by a physician
agreeable to both parties for the purpose of establishing the length of time during which
the teacher's temporary disability will prevent him/her from performing his/her duties and
the opinion of said physician shall control.

E. Whenever a teacher is absent from school as a result of an accident caused by
reason of the negligence of the District, its agents, servants, or employees, he/she will
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be paid hisfher full salary for the period of such absence, during that school year, and
no part of such absence will be charged to his/fher annual sick leave.

F. The Board shall establish, adopt and enforce a firm policy to deai with students
involved with assaults upon school personnel which recognizes the very serious nature
of such actions and the need for immediate action determined by the particular
circumstances of each case.

G. Continuing the present policy, teachers will not be required to drive pupils to
school activities which take place away from the school grounds. Teachers may do so
voluntarily with the advance written approval of the principal or their supervisor. in such
event, the teacher shall be compensated for such travel at the IRS rate.

H. In the event that the District pays a teacher his/her salary during an absence
pursuant to Section E of this article, and the teacher receives payment of monies in lieu
of such salary from sources other than a personal insurance policy wholly paid for by
him/her, the District shall be reimbursed for the salary paid by it to the extent of such
additional payment received by the teacher.

ARTICLE XXllI GROUP INSURANCE

Any teacher covered by this contract will be eligible to participate in a
comprehensive insurance plan. The plan will include:

A. Health Insurance

1. A group health insurance policy shall cover all teachers and be paid
88Y:% by the Board of Education. Effective July 1, 2010 until June 30, 2014, the
Board's contribution shall be 85% of said cost. Effective July 1, 2014, the Board's
contribution shall be 84.5% of said cost. Effective July 1, 2015 and thereafter,
the Board's contribution shall be 84% of said cost. The District shall be entitled
to discontinue participation in the Empire/HMO State Group Health Insurance
Poalicy and to participate as a member of The Suffolk School Employees Health
Plan pursuant to its rules and regulations. Effective July 1, 2008 and thereafter,
domestic partners coverage shall be

authorized to the extent permitted pursuant to the rules and regulations of the
Suffolk School Employees Health Insurance Plan and the Empire State Group
Health Insurance Policy.

2. Members hired on or after July 1, 1985 shall not be eligible for health
insurance by the District if they are eligible for coverage under the plan of a
spouse or domestic partner, provided the spouse's or domestic partner's
coverage is identical through the District or other employer member of SSEHP
for health insurance coverage. Such member shall be paid $1,000.00 at the end
of 12 months and annually thereafter. Such members shall be eligible for such
coverage only if their spouse or domestic partner ceases to be covered by an
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identical health insurance plan or the Empire/HMO State Group Health Insurance
Policy as currently in effect in the District.

3. Notwithstanding the provisions of paragraph 3 above, teachers hired after
July 1, 1985, shall be entitled to enter the District's health insurance plan for the
minimum time necessary to ensure coverage upon retirement provided they fulfill
the requirements set forth at paragraph C (1) hereof.

Benefit Trust Fund

1 The TVTA has established a Benefit Trust Fund for the purpose of
providing a continuing program of benefits for the members of the bargaining
units represented by it. The trust shall provide a group dental policy and a group
life insurance policy and other benefits which the trust shall have sole option of
selecting on behalf of its members.

2. The District will contribute for each member of the bargaining unit:
2016/17 - $1,815; 2017/18 - $1,915; 2018/19 - $2,015; 2019/20 - $2,115; and
2020/21 - $2,165.

3. For teachers who are hired as additions to the permanent staff complement
(not hired as replacements) after October 1st of the school year,

the Board's contribution will be prorated on a per month basis or major portion
thereof.

4, If at any time during the term of this contract insurance rates shall be
reduced, any additional savings to TVTA shall be reflected in the monies
available for the purchase of additional fringe benefits.

5. Any sum required for the teachers' insurance coverage in paragraph (B.1)
of this article which is above the District's per teacher contribution rate shall be
provided by the TVTA. Any monies not expended from the Board allocation to
the TVTA group insurance package will be carried over each year as an
encumbrance to be used for group insurance benefits as described in this article.

6. If the insurance company offers the option, the individual teacher shall
have the right to assume additional insurance coverage at hisfher own expense.

Retired Teachers' Insurance

1. Retired teachers of the District shall be entitled to health benefits pursuant
to this paragraph to the same extent as active teachers provided that they have
at least ten (10) years of consecutive service with the District immediately
preceding retirement or at least fifteen (15) years of total service to the District
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immediately preceding retirement. As to teachers with an effective date after
January 8, 2008, eligibility shall be limited to those who have at least fifteen (15)
years of consecutive service with the District immediately preceding retirement.
Authorized unpaid leaves of absence shall not count toward fulfillment of the
service requirements set forth in this paragraph, nor shall they constitute a break
in service. Teachers with fifteen (15) years of service or more shall be exempt
from this restriction. Effective for all teachers retiring July 1, 1997 and thereafter,
all retired teachers entitled to benefits pursuant to this paragraph, shall receive
the same health benefits as active teachers and shall be required to contribute to
the cost of premium to the same extent as the individual teacher contributed
during the last year of his/her employment.

2. Leaves of absence shall not be counted as time served and a leave of
absence will not be considered a break in service. Similarly, a teacher whose
position has been abolished and whose name appears on the preferred eligible
list shall not have the time spent on the preferred eligible list counted as time
served in the District. Time spent on the preferred eligible list shall not be
considered a break in service unless the teacher has accepted employment in
another district or organization entitied to make payments on that teacher's
behalf to the New York State Teachers'

Retirement System. Any former teacher who has accepted employment with
another such district or organization shall not be entitled to health insurance
benefits upon retirement except to the extent required by law.

3. Any of these restrictions placed on retired teachers receiving health
benefits shall not apply to teachers who retire effective prior to July 1, 1988.

4, If available from the insurance company, individual teachers upon
retirement from the Three Village School District may continue all group
insurance benefits, but shall pay the cost of same with the exception of heaith,
which shall be paid by the District, see C (1), under group insurance rates,
provided their being in the group does not raise the overall group rate.

Flexible Benefits

Effective January 1, 1998 and thereafter, the District will provide a Flexible

Benefits Plan as provided by Section 125 of the Internal Revenue Code.

ARTICLE XXiV SICK AND PERSONAL LEAVE

Sick Leave

1. The present sick leave policy of unlimited sick leave for illness of individual
employees shall be continued for the life of this contract for tenured teachers
only. However, a leave pursuant to this paragraph shall be limited to a maximum
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of one year after which time the teacher shall be moved to unpaid status and
shall be required to apply for disability retirement under the New York State
Teachers’ Retirement System. Non-tenured teachers shall receive fifteen (15)
days of sick leave per year, cumulative as per section 2 below. The Board may
grant additional sick days beyond the allowable accumulation.

2. illness in Family - Tenured and non-tenured teachers may not use more
than two days per year of their sick leave entitlement for iliness in the family.
These days may be accumulated to a maximum of ten (10), it being expressly
understood that they are part of, and not in addition to sick leave entitiement.
This provision shall be in lieu of and replace current practice and policy regarding
the use of sick leave for family iliness for emergencies. Current practice and
policy regarding the use of personal illness for catastrophes shall continue
provided that the use of sick leave entitlement for such purpose is subject to
verification by the District.

3. The school district will accumulate to the teacher's credit at the rate of 156
days per year all unused sick days to a maximum of 225 days.

4, The Association agrees to protect the interest of teachers and the District
by assuring that sick and personal [eave are used validly and are not abused.

5. Pregnancy/disability absence will be granted in accordance with the

provisions of State law, the terms of this agreement and Board policy. Absence
for pregnancy/disability may be charged to sick leave and the employee shall be
paid for the days absent during her period of disability according to Board policy.

B. Personal Leave

All professional staff members will be granted the following personal days off with
pay. Notification for personal days shall be made in writing prior to the effective date of
the leave, except in case of emergency.

1. Days of religious observance where the employee is prohibited from
working pursuant to the tenets of his/her religion.

2. Up to three (3) days for personal business.

Requests for personal days before and after holidays and vacation
periods must be accompanied by reasons and are subject to approval by the
Superintendent or his designee, according to the guidelines currently in effect for
personal days.

<3 Professional days for the purpose of attending conferences or meetings of

a professional organization and visiting other school districts with the approval of
the office of the Chief School Administrator.
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4, Upon notification of the building administrator, appropriate leave in the
event of death in the immediate family.

5. For any mandated appearance in legal proceedings where the teacher is
subpoenaed or any legal proceedings connected with the teacher's employment
with the School District.

6. The time necessary for serving on jury duty. Teachers shall be paid the
difference between their regular pay and their jury duty fees while serving on jury
duty. This shall be accomplished by the teacher reimbursing the District the
amount of the jury duty fees. Mileage reimbursement shall be retained by the
teacher. Members of the unit shall not volunteer for extended jury duty.

7. A non-voluntary Armed Forces Reservist or National Guardsman
involuntarily called to temporary active duty such as strike duty, riot duty, disaster
duty by the President or Governor shall suffer no loss of pay for the first thirty
(30) days of said duty.

8. Additional personal leave without loss of pay may be granted at the
discretion of the Chief School Administrator.

9. Unused personal leave shall be accumulated as sick leave pursuant to
paragraph A.3 hereof. Such accumulation shall not increase the maximum
accumulation permitted pursuant to paragraph A.3 beyond 225 days.

Attendance Monitoring Procedures

A procedure to monitor teacher attendance will be implemented as follows:

1. Determining Probation Status

a. The Superintendent or his designee will compile a list of teachers
with a total of thirty-six (36) or more days' absence due to illness,
excluding verified extended illness, in the three-year period excluding any
leaves of absence immediately preceding the attendance probation year
as outlined herein. The total of the three-year thirty-six (36) day qualifying
absence due to iliness will be calculated excluding verified iong-term
illnesses of twenty (20) consecutive days or more.

b. The list will be reviewed by the Assistant Superintendent for
Instructional Services and the Chairperson of the Professional Rights and
Responsibilities Committee prior to the opening of school in September to
consider teachers with mitigating circumstances. If any teachers' names
are removed from the list, they will not be notified as outlined below.

c. As a result of the review in (b) above, the Assistant Superintendent
for Instructional Services and the Chairperson of the Professional Rights
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and Responsibilities Committee may determine that certain teachers
would benefit more from counseling than probation. Such teachers will be
referred to the Professional Rights and Responsibilities Committee to
discuss their attendance. The Assistant Superintendent for Instructional
Services may hold conferences with such teachers at his/her discretion.

Teachers who do not avail themselves of this counseling discussion
remain eligible for attendance probation and the remaining steps in the
probation process as outlined below.

Teachers who do avail themselves of this counseling discussion will
not be placed on probation, but must improve their attendance.

d. Teachers who still remain on the list will be notified by the District
by September 15 that their attendance record makes them eligible for
attendance probation.

e. Any teacher receiving this eligible notice may, within ten (10) school
days, request a hearing to review his/her attendance with the Assistant
Superintendent for Instructional Services and the Chairperson of the
Professional Rights and Responsibilities Committee.

After review, the Assistant Superintendent for Instructional Services
and the Chairperson of the Professional Rights and Responsibilities
Committee may:

(1)  place the teacher on probation;
(2) recommend the counseling procedure as outlined in Section 3;

(3) issue a warning letter notifying the teacher that his/her
attendance is borderline and he/she is in jeopardy of being placed
on probation for the following year unless his/her attendance
improves.

The Assistant Superintendent for Instructional Services and
Chairperson of the Professional Rights and Responsibilities Committee
will reach a joint decision on the teacher's status no later than five (5)
school days after the completion of the hearing.

The attendance probation period will be for one (1) school year and
will be considered to start from the date of the eligible notice in section (d)
above, even if the teacher elects the review and appeal procedures
outlined herein.



Teachers may file a non-grievable appeal to the Superintendent
regarding their attendance probation within five (5) school days after
status notification resulting from the review herein.

2. Attendance Probation Requirements

a. Individual teachers designated for attendance probation will be
notified by the Assistant Superintendent for Instructional Services. They
will be placed on a one-year attendance probation period during which
they must bring down their absences to the three-year District average
number of days absence per teacher as calculated from the District's
monthly teacher absence report, for the three-year period immediately
preceding the attendance probation period.

b. The three-year District average number of days absence per
teacher due to iliness will be calculated excluding verified, long-term
illnesses of twenty (20) consecutive days or more. The three-year

average will be rounded to the nearest whole number for the purpose of
comparing the teacher's probation period absence.

c. Bona-fide ilinesses during the attendance probation period, verified
by a physician no later than fifteen (15) school days after the illness, will
be excluded from calculating the teacher absence during the attendance
probation period. All verifications must be received by July 10th of each
school year. Doctor's verification during the probation year is to provide all
the information necessary to justify the teacher's absence from work.

d. The original physician's verification is to be sent to the Assistant
Superintendent for Instructional Services within the time limits established
above.

Post Probation Procedures

a. Teachers who were placed on probation from February 1, 1981
through January 30, 1982 and have successfully completed this probation
without the use of doctors' notes, will not have the record of their
attendance probation forwarded to prospective employers unless
specifically requested and will have a letter placed in their personnel file
noting that the attendance requirements were met.

Any teacher placed on attendance probation after September,
1981, who successfully completes the probationary period, will have a
letter placed in his/her personnel file noting that the attendance probation
requirements were met.
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b. Teachers who meet the attendance probation requirements and
who would be eligible for probation again in the following September
based on their attendance in the three (3) previous school years, may
elect to:

(1)  Go through the attendance probation process as described
herein:

(2) Be placed on a qualified exempt status for the school year
under the following conditions:

(a) Absences may not exceed twelve (12);

(b) If absences exceed twelve (12), then the teacher
automatically goes on attendance probation in the following
year, regardless of his/her three-year average;

(¢} Teachers may only be on qualified exempt status
once. If they qualify for probation after being on exempt
status, they may not go on qualified exempt status again.

C. Teachers who successfully complete attendance probation and are
not eligible for probation the following September by virtue of their
previous three-year absence record, will be considered for probation in
future years on the same basis as all other teachers.

d. If the teacher does not bring his/her unverified absences to the
three-year District average as above, then the District may refer the case
to arbitration. If the District refers the case to arbitration, the arbitrator
may render one of two decisions:

(1)  Abuse has taken place, which will result in loss of unlimited
sick leave for from one to three years, as determined by the
arbitrator;

(2) No abuse has taken place, in which case the teacher does
not lose unlimited sick leave. If the unlimited sick leave is lost
through arbitration, the teacher's paid sick leave benefits will be
limited to his/her previously accumulated sick leave, if any, and an
annual accumulation of fifteen (15) days for the period of unlimited
sick leave loss, as determined by the arbitrator.

4. Contractual Implications

a. If an issue on contract interpretation arises on which the Assistant
Superintendent for Instructional Services and the Chairperson of the
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Professional Rights and Responsibilities Committee disagree, the
resolution will be made by the TVTA President and the Assistant
Superintendent for Instructional Services.

b. This attendance monitoring procedure was negotiated as part of a
program to monitor overall teacher absenteeism and to provide an
attendance incentive sharing plan for the TVTA.

c. The procedure is not a substitute for any other course of action
open to the District regarding teacher absenteeism, nor does the
procedure diminish the teacher's rights regarding any course of action the
District may take against him or her.

d. All professional staff members, upon written request, may have
available to them a written notice by July 1st of each year of their
accumulated sick days. Such written record will be given to each teacher
during the month of September.

ARTICLE XXV EXTENDED LEAVES WITHOUT PAY
A. Association Leaves

The Board agrees that teachers designated by the Association may, upon
request and approval of the office of the Chief School Administrator, be granted a leave
of absence without pay for the purpose of engaging in Association {local, state, national)
activities. Upon his/her return, the teacher automatically will be placed on the next
salary step.

Request for a leave of absence to serve as president of the TVTA shall be
granted by the Board of Education and the TVTA president will receive seniority for the
term of his/her office.

Should a president on leave pursuant to this paragraph become incapacitated by
reason of personal iliness to the extent that he/she is unable to complete his/her term of
office, the TVTA may designate a successor who shall be entitied to leave pursuant to
this paragraph. In such event, the incapacitated president shall be entitled to paid sick
leave pursuant to Article XXV.

B. Professional and Child Care Leaves

Upon request to and approval by the office of the Chief School Administrator, any
teacher shall be entitled to a leave of absence without pay for a period of up to two (2)
years for professional purposes or for child care.

Teachers who are pregnant and intend to take a child care leave immediately
following a period of disability which would commence during the school year shall
provide notice of such leave by June 1° ' for leaves to commence in the fall semester
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and January 10th for leaves to commence in the Spring semester. Such leave shall
continue at least for the duration of the school year and shall terminate in September.

For the semester following such notice, the District may assign such teacher to
any assignment consistent with their tenure area and capabilities regardless of any
other provision of the Agreement.

The notice requirements above and the termination of such leave shall not be
binding in circumstances beyond the control of the teacher.

In the event the District exercises its option with regard to an elementary teacher,
the position shall be offered to the building substitutes in order of seniority. In the event
they serve in such position for an entire school year or an entire semester, they shall be
paid at their regular teaching salary commencing with the date of the child-care leave.

Child care leave shall automatically terminate in the event a teacher on such
leave accepts employment during those hours/days when schools are in session.
Under such circumstances the teacher shall be deemed to have resigned and
employment shall terminate upon resolution of the Board of Education. Any leave of
absence pursuant to FMLA shall run concurrently with a leave granted pursuant to this
article and shall not act so as to extend such leave entitlement.

C. Peace Corps/Exchange Leaves

Upon request and approval of the office of the Chief School Administrator, a
leave of absence without pay of up to two (2) years may be granted to any teacher who
joins the Peace Corps or serves as an exchange teacher and is a full-time participant in
either of such programs. Upon return from such leave, a teacher will be considered as
if he/she were actively employed by the Board during the leave, and will be placed on
the salary schedule at the level he/she would have achieved if he/she had not been
absent. Such service shall not be credited towards his/her total three-year probationary
period, but his/her present earned time toward tenure shall be preserved.

D. Leave Procedures

1. Teachers will normally return from leave at the start of a school year. Ifa
vacancy exists, and by mutual consent of the teacher and the Chief School
Administrator, the teacher may return at a time other than the start of the school
year.

2. In the case of a leave for professional purposes, the teacher may request

prior to his/her leave that his/her contemplated activities be evaluated as to
further advancement on the salary schedule.
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3. Other requests for leave without pay will be evaluated by the Chief School
Administrator, and may be granted by the Board.

4. All benefits to which a teacher was entitled at the time his/her leave of
absence commenced, including unused sick leave will be restored to him/her
upon his/her return. Assignment of teachers returning from leave shall be in

accordance with regular assignment procedures as contained in this contract.

5. All requests for extended leaves will be made and granted in writing.

6. Notice of return from leave of absence: A teacher on leave of absence
shall inform the Superintendent's office of his/her intention to return to teaching at
the end of the leave. This notification shall be made in writing no later than
February 15" of the last year of the leave of absence, or two (2) months prior to
the expiration of those leaves that do not terminate on June 30.

No teacher shall be permitted to return from leave of absence in the
absence of the notice referred to in the above paragraph. Failure to so notify by
February 15th may result in the extension of said leave for one year by the
District. Failure to so notify by February 15" during such extension may result in
said teacher being declared absent without authorization.

7. Extensions of the deadlines listed above may be granted for emergency
reasons on appeal to the Superintendent's office. Such appeal

must be in writing to the Superintendent or his/her designee by January 31% for
the February 15" deadline and two (2) weeks prior to the two (2) month
deadline.

8. Request for a second year leave of absence must be submitted no later
than February 15th. Requests for extensions after February 15" may be granted
at the discretion of the Superintendent of Schools.

ARTICLE XXVI EXTRA CLASS COVERAGE/SUBSTITUTES

The District will maintain adequate substitute lists and forward them to the TVTA
on or about August 15 for input and quarterly thereafter and upon request of the
TVTA.

The District will make a reasonable effort to get substitutes for all absences, but
in the event no substitute is available, teachers can be assigned coverage from a
duty or a prep period.

Payment for such coverage is listed in Appendix D.



ARTICLE XXVII RETIREMENT INCENTIVE

A. Conditions and Benefits

Teachers who have served a minimum of 15 years in Three Village and 20 years
in the New York State Teachers' Retirement System are eligible for the following
benefits upon retirement from the New York State Teachers' Retirement System:

1.

The square of the number of accumulated sick days that an individual

teacher has in his/her sick bank as of June 30 of the year of retirement up to 100
days, plus $100 per day from day 101 to 225.

2.

Irrevocable notification of retirement must be filed on or before February 1

of the year of retirement.

3.

To receive this retirement benefit:

a. Those teachers who become first eligible to retire from the New
York State Teachers’ Retirement System without penalty between July 1,
and June 30 must retire at the end of the school year in which such first
eligibility is attained. Those teachers who were first eligible to retire from
the NYSTRS on or before June 30, 2017, shall be deemed first eligible to
retire pursuant to this provision effective June 30, 2017.

b. Such payments shall be made no later than the first pay period of
December following retirement.

c. For retirements effective July 1, 2002 and thereafter, the District
shall make the payment referred to in this Article as a non-elective
employer contribution to a 403(b) program that confirms that it can accept
the contribution in accordance with applicable Internal Revenue Code
rules and regulations. Such payment shall be made to the said 403(b)
program on the second scheduled payroll of the month of July immediately
following the member's effective date of separation from the District. In
the event that the payment referred to in this Article exceeds the
permissible contribution limit as defined by the Internal Revenue Service,
the District agrees that any excess over the said limit shall be paid as
otherwise provided in this Article.

d. As to Tier 1 members of the New York State Teachers' Retirement
System with a membership date in said System prior to June 17, 1971, the
District will report the benefit set forth in this paragraph as non-regular
compensation for the purpose of calculating the member's final average
salary. However, nothing set forth in this paragraph shall constitute a
representation by the District to the effect that the New York State
Teachers' Retirement System shall deem the aforesaid contribution as
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eligible to be included in the calculation of final average salary for
retirement purposes. TVTA agrees to indemnify and hold harmless the
Three Village Central School District, its employees, agents and assigns
from liability for any and all claims including but not limited to reasonable
attorneys’ fees in connection with a determination by the New York State
Teachers' Retirement System that the aforesaid contribution is not eligible
for inclusion in the calculation of final average salary.

e. The Three Village Central School District further makes no
representation that the contributions referred to herein are in accordance
with Federal or State law or the rules and regulations of the Internal
Revenue Service. TVTA agrees to indemnify and hold harmless the
Three Village Central School District for liability for any and all claims
including but not limited to reasonable attorneys’ fees arising out of an
allegation that the contributions referred to herein are not in accordance
with the aforesaid State and/or Federal laws or rules and regulations of
the Internal Revenue Service. As a condition precedent to any
contribution of the funds referred to in this Article, the program designed
by the employee must submit an executed hold harmless agreement
indemnifying the District as against liability for any and all claims referred
to in this amendment to Article XXVIIL.

4, For retirements effective June 30, 2017, June 30, 2018, June 30, 2019,
June 30, 2020 or June 30, 2021, all teachers who become first eligible to retire
from the New York State Teachers Retirement System without penalty on or
before that date and are otherwise qualified pursuant to this Article, shall be
entitled to $22,500 in addition to the incentive referred to in Paragraph A(1).

District Rights

1. The Board may, in its sole non-grievable discretion, permit teachers to
remain eligible for the retirement incentive provided the following conditions are
met:

a. The teacher submits a request to the Board for a one-year
extension of eligibility for the retirement incentive by December 1.

b. The Board grants such extension.

Requests may be made by a teacher, and the fact that one is granted for
one year does not establish a precedent for future requests. No reason need be
given for the granting or refusal of such extension.

2. The granting of requests pursuant to this paragraph shall not act so as to
change the irrevocable nature of the notification of the retirement submitted
pursuant to this article.
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3. This provision shall expire June 30, 2021. This benefit may be an
appropriate subject of negotiations for a successor contract.

ARTICLE XXVIil. SUPERVISORY PERSONNEL

A. Lead teachers shall not perform staff evaluations.

B. No one shall perform supervisory duties unless appointed by the Board of
Education and notified in writing by the Chief School Administrator.

C. Supervisory personnel differentials are contained in Appendix C.

ARTICLE XXIX EFFECTIVE DATES AND DURATION

A. The effective date of this agreement is July 1, 2016 shall remain in effect until
June 30, 2021.

This agreement is the only written agreement between the parties and supersedes all
other agreements previously entered into for the period of time set forth above.

C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

D. The Three Village School District will continue all existing benefits and provisions
for the welfare of the employees covered by this agreement and which are not contrary
to the provisions of this agreement.

E. The parties agree that each has exercised its rights to bargain for any provisions
it wished to be included in this contract; that if either has made a proposal not included
herein, such proposal has been withdrawn in consideration of the making of this
contract; and that this contract constitutes a complete agreement as to all matters upon
which the parties have or might have bargained. Accordingly, each expressly waives
any right to seek to negotiate any further demand or proposal so long as this contract
shall continue in effect.

F. The parties further recognize and agree that as to every matter not specifically
mentioned or provided for in this contract, and as to every matter a final decision as to
which is reserved to the Board hereunder, the Board continues to retain, whether
exercised or not, the sole and unquestioned right to exercise in its discretion its duties,
powers, responsibilities, and rights in the direction and management of the Three
Village School System.

48



ARTICLE XXX PERSONAL PROPERTY LOSS

The District shall reimburse teachers for loss or damage to a teacher's personal
property provided prior written approval has been given for such use for instructional
purposes.

In Witness Whereof the parties have caused these presents to be executed by their duly
authorized officers on this __{ /*day of _Tanua :LJ\ 2017.

THREE VILLAGE TEACHERS BOARD OF EDUCATION
ASSOCIATION, INC. THREE VILLAGE CENTRAL
SCHOOL DISTRICT OF
BROOKHAVEN AND
SMITHTOWN,
SUFFOLK COUNTY,
NEW YORK

BWJQ-‘;— /QC:W A\

WILLIAM F. CONNORS, JR.

President President
By /) [1 W ﬁi ' :
ETSY KifoxX™ | / CHERYL PEDISICH

Chief Negotiator Superintendent of Schools
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Step

[

VO NON L WN

BA
1.000
1.050
1.100
1.150
1.200
1.250
1.300
1.350
1.400
1.450
1.500
1.550
1.600
1.650
1.700
1.750

$1,232

$984
$985
$984
$084
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

APPENDIX A 2016-2017 Salary Index

2012-2013 Salary Index

BA+15
1.040
1.092
1.144
1.196
1,248
1.300
1.352
1.404
1.456
1.508
1.560
1.612
1.664
1.716
1.768
1.820

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

BA+30
1.080
1.134
1.188
1.242
1.296
1.350
1.404
1.458
1.512
1.566
1.620
1.674
1.728
1.782
1.836
1.890

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

MA
1.120
1,176
1.232
1.288
1.344
1.400
1.456
1,512
1.568
1.624
1.680
1.736
1.792
1.848
1.904
1.960

$1,232

$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

1.80% Increase

MA+15
1.160
1.218
1.276
1.334
1.392
1.450
1.508
1.566
1.624
1.682
1.740
1.798
1.856
1,914
1.972
2.030

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

S0

MA+30
1.200
1.260
1.320
1.380
1.440
1.500
1,560
1.620
1.680
1.740
1.800
1.860
1.920
1.980
2.040
2.100

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1,010
1.010
1.010
$7,337

MA+45
1.240
1.302
1.364
1.426
1.488
1.550
1.612
1.674
1.736
1,798
1.860
1.922
1.984
2.046
2,108
2.170

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1,010
1.010
1.010
$7,337

MA+60
1.280
1.344
1.408
1.472
1.536
1.600
1.664
1.728
1.792
1.856
1.920
1.984
2.048
2.112
2.176
2.240

$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337

DR
1.320
1.386
1.452
1.518
1.584
1.650
1.716
1.782
1.848
1.914
1.980
2.046
2.112
2.178
2.244
2.310
$1,232
$984
$985
$984
$984
$863
$613
$985
$1,844
1.010
1.010
1.010
1.010
$7,337
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APPENDIX B 1

Teacher Salary Schedule 2016 - 2017

Step BA BA+15 BA+30 MA MA+15 | MA+30 | MA+45 | MA+60 DR
1 54,064 56,227 58,389 | 60,552 | 62,714 | 64,877 | 67,039 | 69,202 71,364
55,451 57,669 59,887 | 62,105 | 64,323 | 66,541 | 68,759 | 70,977 73,194
3 56,873 59,148 61,423 | 63,698 | 65972 | 68,248 | 70,522 | 72,798 75,072
4 58,332 60,666 62,998 | 65,332 | 67,665 | 69,998 | 72,331 | 74,665 76,998
5 59,828 62,222 64,614 | 67,008 | 69,400 | 71,794 | 74,186 | 76,580 78,973
6 61,363 63,818 66,272 | 68,727 | 71,180 | 73,635 | 76,089 | 78,544 80,998
7 62,937 65,455 67,971 | 70,489 | 73,006 | 75,524 | 78,041 | 80,559 83,076
8 64,551 67,133 69,715 | 72,297 | 74,879 | 77,461 | 80,043 | 82,625 85,207
9 66,207 68,855 71,503 | 74,152 | 76,799 | 79,448 | 82,096 | 84,745 87,392
10 67,905 70,622 73,337 | 76,054 | 78,769 | 81,486 | 84,202 | 86,918 89,634
11 69,647 72,433 75,218 | 78,005 | 80,750 | 83,576 | 86,361 | 89,148 91,933
12 71,433 74,291 77,148 | 80,005 | 82,862 | 85,720 | 88,577 | 91,434 54,291
13 73,265 76,197 79,126 | 82,058 | 84,987 | 87,919 | 90,848 | 93,780 96,710
14 75,145 78,151 81,156 | 84,162 | 87,167 | 90,174 | 93,179 | 96,185 99,190
i5 77,072 80,156 83,238 | 86,321 | 89,403 | 92,487 | 95,569 | 98,652 101,734
O 16 79,049 82,212 85,373 | 88,535 | 91,696 | 94,859 | 98,020 | 101,183 104,344
17 81,077 84,320 87,562 | 90,806 | 94,048 | 97,292 | 100,534 | 103,778 107,020
18 83,156 86,483 89,808 | 93,135 | 96,461 | 99,788 | 103,113 | 106,440 109,765
19 85,289 88,701 92,112 | 95,524 | 98,935 | 102,347 | 105,758 | 109,170 112,581
20 87,477 90,977 94,475 | 97,974 | 101,473 | 104,972 | 108,471 | 111,970 115,469
21 89,721 93,310 96,898 | 100,488 | 104,075 | 107,665 | 111,253 | 114,842 118,430
22 92,022 95,703 99,383 | 103,065 | 106,745 | 110,427 | 114,107 | 117,788 121,468
23 94,382 98,158 101,933 | 105,709 | 109,483 | 113,259 | 117,033 | 120,809 124,584
24 96,803 100,676 104,547 | 108,420 | 112,291 | 116,164 | 120,035 | 123,908 127,779
25 99,286 103,258 107,229 | 111,201 | 115,171 | 119,144 | 123,114 | 127,086 131,057
26 | 101,833 105,907 109,979 | 114,053 | 118,126 | 122,200 | 126,272 | 130,346 134,418
27 | 104,445 108,623 112,800 | 116,979 | 121,156 | 125,334 | 129,511 | 133,690 137,866
28 |107,124 111,410 115,694 | 119,979 | 124,263 | 128,549 | 132,833 | 137,119 141,403
29 | 109,872 114,267 118,661 | 123,057 | 127,451 | 131,846 | 136,240 | 140,636 145,029
30 | 112,690 117,198 121,705 | 126,213 | 130,720 } 135,228 | 139,735 | 144,250 148,750

@
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APPENDIX B 2

Teacher Salary Schedule 2017 - 2018 1% Increase

Step BA BA+15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | MA+60 DR
1 54,605 56,789 | 58,973 | 61,158 | 63,341 | 65,526 | 67,709 | 69,894 72,078
2 56,005 58,246 | 60,486 | 62,726 | 64,966 | 67,207 | 69,446 | 71,687 73,926
3 57,442 59,740 | 62,037 | 64,335 | 66,632 | 68,930 | 71,227 | 73,526 75,823
4 58,915 61,272 | 63,628 | 65985 | 68,341 | 70,698 | 73,054 | 75,411 77,767
5 60,426 62,844 | 65,260 | 67,678 | 70,094 | 72,512 | 74,928 | 77,346 79,762
6 61,976 64,456 | 66,934 | 69,414 | 71,892 | 74,372 | 76,850 | 79,330 81,808
7 63,566 66,109 | 68,651 | 71,194 | 73,736 | 76,279 | 78,821 | 81,365 83,907
8 65,196 67,805 | 70,412 | 73,020 | 75,628 | 78,236 | 80,843 | 83,452 86,059
9 66,869 69,544 | 72,218 | 74,893 | 77,567 | 80,243 | 82,917 | 85,592 88,266
10 68,584 71,328 | 74,070 | 76,814 | 79,557 | 82,301 | 85,044 | 87,787 90,530
11 70,343 73,157 | 75,970 | 78,785 | 81,598 | 84,412 | 87,225 | 90,039 92,852
12 72,147 75,034 | 77,919 | 80,805 | 83,691 | 86,577 | 89,462 | 92,349 95,234
13 73,998 76,958 | 79,918 | 82,878 | 85,837 | 88,798 | 91,757 | 94,718 97,677
14 75,896 78,932 | 81,968 | 85,004 | 88,039 | 91,075 | 94,111 | 97,147 | 100,182
15 77,843 80,957 | 84,070 | 87,184 | 90,297 | 93,412 { 96,524 | 99,639 | 102,752
16 79,839 83,034 | 86,226 | 89,421 | 92,613 | 95,808 | 99,000 | 102,195 | 105,387
17 81,887 85,163 | 88,438 | 91,714 | 94,989 | 98,265 | 101,540 | 104,816 | 108,090
18 83,988 | 87,348 | 90,707 | 94,067 | 97,425 | 100,786 | 104,144 | 107,504 | 110,863
19 86,142 89,588 | 93,033 | 96,480 | 99,924 | 103,371 | 106,815 | 110,262 | 113,707
20 88,352 91,886 | 95,419 | 98,954 | 102,487 | 106,022 | 109,555 | 113,090 | 116,623
21 90,618 | 94,243 | 97,867 [ 101,492 | 105,116 | 108,742 | 112,365 | 115,991 | 119,615
22 92,942 96,661 | 100,377 | 104,096 | 107,812 | 111,531 | 115,248 | 118,966 | 122,683
23 95,326 | 99,140 | 102,952 | 106,766 | 110,578 | 114,392 | 118,204 | 122,017 | 125,830
24 97,771 | 101,683 | 105,593 | 109,504 | 113,414 | 117,326 | 121,236 | 125,147 | 129,057
25 100,279 | 104,291 | 108,301 | 112,313 | 116,323 | 120,335 | 124,345 | 128,357 | 132,367
26 102,851 | 106,966 | 111,079 | 115,194 | 119,307 | 123,422 | 127,535 | 131,650 | 135,763
27 105,489 | 109,710 | 113,928 | 118,149 | 122,367 | 126,588 | 130,806 | 135,026 | 139,245
28 108,195 | 112,524 | 116,850 | 121,179 | 125,506 | 129,835 | 134,161 | 138,490 | 142,817
29 110,970 | 115,410 | 119,848 | 124,287 | 128,725 | 133,165 | 137,602 | 142,042 | 146,480
30 113,817 | 118,370 | 122,922 | 127,475 | 132,027 | 136,580 | 141,132 | 145,686 | 150,237
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O APPENDIX B 3

Teacher Salary Schedule 2018 - 2019 1% Increase
Step BA BA+15 | BA+30 MA | MA+15 | MA+30 | MA+45 | MA+60 DR
i 55,151 57,357 | 59,563 | 61,769 | 63,975 | 66,181 | 68,386 | 70,593 72,798
2 56,565 58,828 | 61,000 | 63,353 | 65,615 | 67,879 | 70,141 | 72,404 74,666
3 58,016 60,337 | 62,657 | 64,978 | 67,299 | 69,620 | 71,940 | 74,261 76,581
4 59,504 61,885 | 64,265 | 66,645 | 69,025 | 71,405 | 73,785 | 76,166 78,545
5 61,031 63,472 | 65,913 | 68,355 | 70,795 | 73,237 | 75,678 | 78,118 80,560
6 62,596 65,100 | 67,604 | 70,108 | 72,611 | 75,115 | 77,619 | 80,123 82,626
7 64,202 66,770 | 69,338 | 71,906 | 74,474 | 77,042 | 79,610 | 82,178 84,746
8 65,848 68,483 | 71,116 | 73,751 | 76,384 | 79,018 | 81,652 | 84,286 86,919
9 67,537 70,239 | 72,940 | 75,642 | 78,343 | 81,045 | 83,746 | 86,448 89,149
10 69,270 72,041 | 74,811 | 77,583 | 80,353 | 83,124 | 85,894 | 88,665 91,435
11 71,047 73,889 | 76,730 | 79,573 | 82,414 | 85,256 | 88,097 | 90,940 93,781
12 72,869 75,784 | 78,698 | 81,614 | 84,528 | 87,443 | 90,357 | 93,272 96,186
13 74,738 77,728 | 80,717 | 83,707 | 86,696 | 89,686 | 92,675 | 95,665 98,653
14 76,655 79,722 | 82,787 | 85,854 | 88,919 | 91,986 | 95,052 | 98,118 | 101,184
15 78,621 81,767 | 84,911 | 88,056 | 91,200 | 94,346 | 97,490 | 100,635 | 103,779
O 16 80,638 83,864 | 87,089 | 90,315 | 93,539 | 96,766 | 99,990 | 103,217 | 106,441
17 82,706 86,015 | 89,322 | 92,631 | 95,939 | 99,248 | 102,555 | 105,864 | 109,171
18 84,828 88,221 | 91,614 | 95,007 | 98,400 | 101,793 | 105,186 | 108,579 [ 111,972
19 87,003 90,484 | 93,963 | 97,444 | 100,924 | 104,404 | 107,884 | 111,364 | 114,844
20 89,235 92,805 | 96,374 | 99,944 | 103,512 | 107,082 | 110,651 | 114,221 | 117,789
21 91,524 95,186 | 98,846 | 102,507 | 106,167 | 109,829 | 113,489 | 117,151 | 120,811
22 93,872 97,627 | 101,381 | 105,137 | 108,891 | 112,646 | 116,400 | 120,156 | 123,910
23 96,279 | 100,131 | 103,981 | 107,833 | 111,684 | 115,536 | 119,386 | 123,238 | 127,088
24 98,749 | 102,700 | 106,649 | 110,599 | 114,548 | 118,499 | 122,448 | 126,399 | 130,348
25 101,282 | 105,334 | 109,384 | 113,436 | 117,486 | 121,539 | 125,589 | 129,641 | 133,691
26 103,880 | 108,036 | 112,190 | 116,346 | 120,500 | 124,656 | 128,810 | 132,966 | 137,120
27 106,544 | 110,807 | 115,067 | 119,330 | 123,591 | 127,853 | 132,114 | 136,377 | 140,637
28 109,277 | 113,649 | 118,019 | 122,391 | 126,761 | 131,133 | 135,503 | 139,875 | 144,245
29 112,080 | 116,564 | 121,046 | 125,530 | 130,012 | 134,496 | 138,978 | 143,463 | 147,945
30 114,955 | 119,554 | 124,151 | 128,750 | 133,347 | 137,946 | 142,543 | 147,142 | 151,739
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APPENDIX B 4

Teacher Salary Schedule 2019 - 2020 1% Increase

Step BA BA+15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | MA+60 DR
1 55,702 57,931 | 60,158 | 62,387 | 64,614 | 66,843 | 69,070 | 71,299 73,526
2 57,131 59,417 | 61,701 | 63,987 | 66,272 | 68,557 | 70,842 | 73,128 75,412
3 58,596 60,941 | 63,284 | 65,628 | 67,972 | 70,316 | 72,659 | 75,003 77,347
4 60,099 62,504 | 64,907 | 67,312 | 69,715 | 72,119 | 74,523 | 76,927 79,331
5 61,641 64,107 | 66,572 | 69,038 | 71,503 | 73,969 | 76,434 | 78,900 81,365
6 63,222 65,751 | 68,280 | 70,809 | 73,337 | 75,867 | 78,395 | 80,924 83,452
7 64,844 67,438 | 70,031 | 72,625 | 75,218 | 77,813 | 80,406 | 83,000 85,593
8 66,507 69,168 | 71,827 | 74,488 | 77,148 | 79,809 | 82,468 | 85,129 87,788
9 68,213 70,942 | 73,670 | 76,399 | 79,127 | 81,856 | 84,583 | 87,312 90,040
10 69,962 72,762 | 75,559 | 78,358 | 81,156 | 83,955 | 86,753 | 89,552 92,350
11 71,757 74,628 | 77,497 | 80,368 | 83,238 | 86,109 | 88,978 | 91,849 94,719
12 73,598 76,542 | 79,485 | 82,430 | 85,373 | 88,317 | 91,260 | 94,205 97,148
13 75,485 78,505 | 81,524 | 84,544 | 87,563 | 90,583 | 93,601 | 96,621 99,640
14 77,422 80,519 | 83,615 | 86,713 | 89,809 | 92,906 | 96,002 | 99,100 | 102,196
15 79,407 82,584 | 85,760 | 88,937 | 92,112 | 95,289 | 98,465 | 101,642 | 104,817
16 81,444 84,703 | 87,960 | 91,218 | 94,475 | 97,733 | 100,990 | 104,249 | 107,506
17 83,533 86,875 | 90,216 | 93,558 | 96,898 | 100,240 | 103,581 | 106,923 | 110,263
18 85,676 89,104 | 92,530 | 95,957 | 99,384 | 102,811 | 106,237 | 109,665 | 113,091
19 87,873 91,389 | 94,903 | 98,419 | 101,933 { 105,448 | 108,962 | 112,478 | 115,992
20 90,127 93,733 | 97,337 | 100,943 | 104,547 | 108,153 | 111,757 | 115,363 | 118,967
21 92,439 96,137 | 99,834 | 103,532 | 107,229 | 110,927 | 114,624 | 118,322 | 122,019
22 94,810 98,603 | 102,395 | 106,188 | 109,979 | 113,773 | 117,564 | 121,357 | 125,149
23 97,242 | 101,133 | 105,021 | 108,912 | 112,800 | 116,691 | 120,580 | 124,470 | 128,359
24 99,736 | 103,727 | 107,715 | 111,705 | 115,694 | 119,684 | 123,672 | 127,663 | 131,651
25 102,295 | 106,387 | 110,478 | 114,571 | 118,661 | 122,754 | 126,845 | 130,937 | 135,028
26 104,918 | 109,116 | 113,312 | 117,509 | 121,705 | 125,903 | 130,098 | 134,296 | 138,491
27 107,610 | 111,915 | 116,218 | 120,523 | 124,827 | 129,132 | 133,435 | 137,740 | 142,044
28 110,370 | 114,785 | 119,199 | 123,615 | 128,028 | 132,444 | 136,858 | 141,274 | 145,687
29 113,201 | 117,730 | 122,257 | 126,786 | 131,312 | 135,841 | 140,368 | 144,897 | 149,424
30 116,104 | 120,750 | 125,392 | 130,038 | 134,681 | 139,326 | 143,969 | 148,614 [ 153,257
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APPENDIX B 5

Teacher Salary Schedule 2020 - 2021 1% Increase

Step BA BA+15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | MA+60 DR

1 56,259 58,510 | 60,760 | 63,011 | 65,260 | 67,511 | 69,761 | 72,012 74,262
2 57,702 60,011 | 62,318 | 64,627 | 66,934 | 69,243 | 71,550 | 73,859 76,166
3 59,182 61,550 | 63,917 | 66,285 | 68,651 | 71,019 | 73,386 | 75,753 78,120
4 60,700 63,129 | 65,556 | 67,985 | 70,412 | 72,841 | 75,268 | 77,697 80,124
5 62,257 64,748 | 67,238 | 69,729 | 72,218 | 74,709 | 77,199 | 79,689 82,179
6 63,854 | 66,409 | 68,962 | 71,517 | 74,071 | 76,625 | 79,179 | 81,733 84,287
7 65,492 68,112 | 70,731 | 73,352 | 75,971 | 78,591 | 81,210 | 83,830 | 86,449
8 67,172 69,859 | 72,546 | 75,233 | 77,919 | 80,607 | 83,293 | 85,980 | 88,666
9 68,895 71,651 | 74,406 | 77,163 | 79,918 | 82,674 | 85429 | 88,186 | 90,941
10 70,662 73,489 | 76,315 | 79,142 | 81,968 | 84,795 | 87,620 | 90,448 93,273
11 72,475 75,374 | 78,272 | 81,172 | 84,070 | 86,970 | 89,868 | 92,768 95,666
12 74,334 77,307 | 80,280 | 83,254 | 86,227 | 89,200 | 92,173 | 95,147 98,120
13 76,240 79,290 | 82,339 | 85,389 | 88,438 | 91,488 | 94,537 | 97,588 | 100,636
14 78,196 | 81,324 | 84,451 | 87,580 | 90,707 | 93,835 | 96,962 | 100,091 | 103,218
15 80,201 | 83,410 | 86,617 | 89,826 | 93,033 | 96,242 | 99,449 | 102,658 | 105,865
16 82,259 85,550 | 88,839 | 92,130 | 95,420 | 98,711 | 102,000 | 105,291 | 108,581
17 84,369 87,744 | 91,118 | 94,493 | 97,867 | 101,243 | 104,616 | 107,992 | 111,366
18 86,533 89,995 | 93,455 | 96,917 | 100,377 | 103,839 | 107,300 | 110,762 | 114,222
19 88,752 92,303 | 95,852 | 99,403 | 102,952 | 106,503 | 110,052 | 113,603 [ 117,152
20 91,029 94,671 | 98,311 | 101,953 | 105,593 | 109,235 | 112,875 | 116,517 | 120,157
21 93,364 97,099 | 100,832 | 104,568 | 108,301 | 112,037 | 115,770 | 119,505 | 123,239
22 95,758 99,589 | 103,419 | 107,250 | 111,079 | 114,910 | 118,740 | 122,571 | 126,400
23 98,215 | 102,144 | 106,071 | 110,001 | 113,928 | 117,858 | 121,785 | 125,715 | 129,642
24 100,734 | 104,764 | 108,792 | 112,822 | 116,851 | 120,881 | 124,909 | 128,939 | 132,968
25 103,318 | 107,451 | 111,583 | 115,716 | 119,848 | 123,981 | 128,113 | 132,247 | 136,378
26 105,968 | 110,207 | 114,445 | 118,684 { 122,922 | 127,162 | 131,399 | 135,639 | 139,876
27 108,686 | 113,034 | 117,380 | 121,729 | 126,075 | 130,423 | 134,770 | 139,118 | 143,464
28 111,474 | 115,933 | 120,391 | 124,851 | 129,309 | 133,769 | 138,226 | 142,686 | 147,144
29 114,333 | 118,907 | 123,479 | 128,053 | 132,626 | 137,200 | 141,772 | 146,346 | 150,918
30 117,265 | 121,957 | 126,646 | 131,338 | 136,027 | 140,719 | 145,408 | 150,100 | 154,789
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APPENDIX C1: SALARY SCHEDULE FOR ATHLETIC COACHES 2016-2017

Base-Hourly
Pay Rate 28.59 | 29.53 | 30.45
STEP | STEP
- - - - - 1 2 STEP 3
1st& 3rd & 5th &
TOTAL 2nd 4th Add’l
HOUR | YEAR | YEAR
SPORT LEVEL PARTICIPANTS SEASON S S S YEARS
Baseball Varsily Boys Spring 223 6,376 6,585 6,790
JViVarsity
Baseball Varsity Boys Spring 203 5,804 5,995 6,181
Baseball JV-9 Boys Spring 175 5,003 5,168 5,329
7th-8th
Baseball Grades Boys Spring 145 4146 4282 4415
Basketball Varsily Boys-Girls Winter 300 8,577 8,859 9,135
JVIVarsity
Basketball Varsity Boys-Girls Winter 273 7,805 8,062 8,313
Basketball Jv-9 Boys Winter 250 7.148 7,383 7,613
7th-8th
Basketball Grades Boys Winter 145 4,146 4,282 4,415
Basketball Jv-9 Girls Winter 250 7,148 7,383 7,613
7th-8th
Basketball Grades Girls Winter 145 4,146 4,282 4,415
Bowling Varsity Boys-Girls Winter 154 4,403 4548 4,689
Cheerleading Varsity Girls 250 7,148 7,383 7,613
JV/Asst. Girls 226 6,461 6,674 6,882
Cheerleading 7th-8th
Grades Girls 168 4,803 4,961 5,116
Cross
Country Varsity Boys-Girls Fall 250 7,148 7,383 7,613
Cross 7th-8th
Country Grades Boys-Girls Fall 168 4,803 4,961 5116
Fencing Varsity Baoys-Girls Winter 300 8,577 8,859 9,135
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Field Hockey Varsity Girls Fall 250 7,148 7,383 7,613
Field Hockey JV/Asst.
Varsity Girls Fall 226 6,461 6,674 6,882
Fietd Hockey 7th-8th
Grades Girls Fall 168 4,803 4,961 5116
Football Varsity Boys Fall 34 9,749 10,070 10,383
JV/Asst.
Football Varsity Boys Fall 297 8,491 8,770 9,044
Football Jv-9 Boys Fall 270 7,719 7973 8,222
7th-8th
Football Grades Boys Fall 168 4,803 4,981 5,116
Golf Varsity Boys Fall 201 5,747 5936 6,120
Golf Varsity Girls Spring 201 5747 5936 6,120
Gymnastics Varsity Boys-Girls Fall 250 7,148 7,383 7,613
7th-8th
Gymnastics Grades Girls Spring 145 4,146 4,282 4,415
Lacrosse Varsity Boys-Girls Spring 223 6,376 6,585 6,790
JV/Asst.
Lacrosse Varsity Boys-Girls Spring 203 5,804 5,985 6,181
7th-8th
Lacrosse Grades Boys Spring 145 4146 4282 4415
Soccer Varsily Boys-Girls Fall 250 7,148 7,383 7,613
JV/Asst.
Soccer Varsity Boys-Girls Fall 226 6,461 6,674 6,882
7th-8th
Soccer Grades Boys-Girls Fall 168 4,803 4,961 5.116
Softball Varsity Girls Spring 223 6,376 6,585 6,790
JV/Asst.
Softball Varsity Girls Spring 203 5804 5995 6,181
Softball JV-9 Girls Spring 175 5,003 5,168 5,329
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Softball Grades Girls Spring 145 4,146 4,282 4,415

Swimming Varsity Girls Fall 250 7,148 7,383 7.613
Varsity

Swimming Asst's Girls Fall 228 6,461 6,674 6,882

Swimming Varsity Boys Winter 300 8,577 8,859 9,135
Varsity

Swimming Asst's Boys Winter 273 7,805 8,062 8,313

Swimming Junior High  Boys-Girls Winter 145 4,146 4,282 4,415

Tennis Varsity Girls Fall 250 7,148 7,383 7,613

Tennis Jr. Varsity  Girls Fall 226 6,461 6,674 6,882
7th-8th

Tennis Grades Girls Fall 168 4,803 4,961 5,116

Tennis Varsity Boys Spring 223 6,376 6,585 6,790

Tennis Jr. Varsity Boys Spring 203 5,804 5,995 6,181
7th-8th

Tennis Grades Boys Spring 145 4,146 4,282 4,415

Track & Field Varsity Boys-Girls Spring 223 6,376 6,585 6,790
Varsity

Track & Field Asst's Boys-Girls Spring 203 5,804 5,995 6,181
7th-8th

Track & Field Grades Boys-Girls Spring 145 4,148 4,282 4,415

Volleyball Varsity Boys-Girls Fall 250 7,148 7,383 7,613
JV/Asst.

Volleyball Varsity Boys-Girls Fall 226 6,461 6,674 6,882
7th-8th Early

Volleyball Grades Girls Winter 145 4,146 4,282 4,415
7th-8th Late

Volleyball Grades Boys Winter 145 4,146 4,282 4,415

Winter Track Varsity Boys-Girls Winter 300 8,577 8,859 9,135
Asst. 273 7,805 8.062 8,313

Wrestling Varsity Boys Winter 300 8,577 8,859 9,135
JV/Asst's 273 7,805 8,062 8,313
7th-8th Early

Wrestling Grades Boys Winter 145 4,146 4,282 4415
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APPENDIX C2: SALARY SCHEDULE FOR ATHLETIC COACHES 2017-2018

Base-Hourly Pay Rate 28.88 | 29.83 30.75
. . _ - _ STEP1 | STEP 2 | STEP3
1st& 3d& 5th &
TOTAL 2nd 4th Add'l
SPORT LEVEL PARTICIPANTS SEASON HOURS | YEARS | YEARS | YEARS
Baseball Varsity Boys Spring 223 6,440 6,652 6,857
JViVarsity
Baseball Varsity Boys Spring 203 5,863 6,055 6,242
Baseball JV-9 Boys Spring 175 5,054 5,220 5,381
7th-8th
Baseball Grades Boys Spring 145 4,188 4,325 4,459
Basketball Varsity Boys-Girls Winter 300 8,664 8,949 9,225
JViVarsity
Basketball Varsity Boys-Girls Winter 273 7.884 8,144 8,395
Basketball JV-9 Boys Winter 250 7,220 7,458 7.688
7th-8th
Basketball Grades Boys Winter 145 4,188 4,325 4,459
Basketball Jv-8 Girs Winter 250 7,220 7,458 7,688
7th-8th
Basketball Grades Girls Winter 145 4,188 4,325 4,459
Bowling Varsity Boys-Girls Winler 154 4,448 4,594 4,736
Cheerleading  Varsity Girls 250 7,220 7458 7,688
JV/Asst, Girls 226 6,527 6,742 6,950
Cheerleading  7th-8th
Grades Girls 168 4,852 5,011 5,166
Cross
Country Varsity Boys-Girls Fall 250 7.220 7,458 7,688
Cross 7th-8th
Country Grades Boys-Girls Fall 168 4,852 5,011 5,166
Fencing Varsity Boys-Girls Winter 300 8,664 8,949 9,225
Field Hockey Varsity Girls Fall 250 7,220 7,458 7,688
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Field Hockey JV/Asst.
Varsity Girls Fall 226 6,527 6,742 6,950

Field Hockey Tth-8th
Grades Girls Fall 168 4,852 5,011 5,166

Football Varsity Boys Fall 341 9,848 10,172 10,486
JV/Asst.

Football Varsity Boys Fall 297 8,577 8,860 9,133

Foothall JV-9 Boys Fall 270 7,798 8,054 8,303
7ih-6th

Football Grades Boys Fali 168 4,852 5,011 5,166

Golf Varsity Boys Fall 201 5,805 5,996 6,181

Golf Varsity Girls Spring 201 5,805 5,996 6,181

Gymnastics Varsity Boys-Girls Fall 250 7,220 7,458 7,688
7th-8th

Gymnastics Grades Girls Spring 145 4,188 4,325 4,459

Lacrosse Varsity Boys-Girls Spring 223 6,440 6,652 6,857
JV/Asst.

Lacrosse Varsity Boys-Girls Spring 203 5,863 6,055 6,242
7th-8th

Lacrosse Grades Boys Spring 145 4,188 4,325 4,459

Soccer Varsity Boys-Girls Fall 250 7,220 7,458 7,688
JV/Asst,

Soccer Varsity Boys-Girls Fall 226 6,527 6,742 6,950
7th-8th

Soccer Grades Boys-Girls Fall 168 4,852 5,011 5,166

Softball Varsity Girls Spring 223 6,440 6,652 6,857
JV/Asst,

Softball Varsity Girls Spring 203 5,863 6,055 6,242

Softball JV-9 Girls Spring 175 5,054 5,220 5,381
7th-8th

Softball Grades Girls Spring 145 4,188 4,325 4,459
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Swimming Varsity Girls Fall 250 7.220 7.458 7.688
Varsity

Swimming Assl's Girls Fall 226 6,527 6,742 6,950

Swimming Varsity Boys Winter 300 8,664 8,949 9,225
Varsity

Swimming Asst's Boys Winter 273 7.884 8,144 8,395

Swimming Junior High Boys-Girls Winter 145 4,188 4,325 4,459

Tennis Varsity Girls Fall 250 7,220 7,458 7,688

Tennis Jr. Varsity  Girls Fall 226 8,527 6,742 6,950
7th-8th

Tennis Grades Girls Fall 168 4,852 5,011 5,166

Tennis Varsity Boys Spring 223 6,440 6,652 8,857

Tennis Jr. Varsity  Boys Spring 203 5,863 6,055 6,242
7th-8th

Tennis Grades Boys Spring 145 4,188 4,325 4,459

Track & Field Varsity Boys-Girls Spring 223 6,440 6,652 6,857
Varsity

Track & Field  Asst's Boys-Girls Spring 203 5,863 6,055 6,242
7th-8th

Track & Field  Grades Boys-Girls Spring 145 4,188 4,325 4,459

Volleyball Varsity Boys-Girls Fall 250 7.220 7,458 7,688
JV/Asst.

Volleyball Varsity Boys-Girls Fall 226 6,527 6,742 6,950
7th-8th Early

Volleybail Grades Girls Winter 145 4,188 4325 4,459
7th-8th Late

Volleyball Grades Boys Winter 145 4,188 4,325 4,459

Winter Track Varsity Boys-Girls Winter 300 8,664 8,949 9,225
Asst. 273 7,884 8,144 8,395

Wrestling Varsity Boys Winter 300 8,664 8,949 9,225
JViAsst's 273 7,884 8,144 8,395
7th-8th Early

Wrestling Grades Boys Winter 145 4,188 4,325 4,459
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APPENDIX C3: SALARY SCHEDULE FOR ATHLETIC COACHES 2018-2019

Base-Hourly Pay Rate 2917 | 3013 31.06
- . - - . STEP1 | STEP2 | STEP3
1st & 3rd & 5th &
TOTAL 2nd 4th Add'l
SPORT LEVEL PARTICIPANTS SEASON HOURS | YEARS | YEARS | YEARS
Baseball Varsity Boys Spring 223 6,505 6,719 6,926
JViVarsity
Baseball Varsity Boys Spring 203 5,922 6,116 6,305
Baseball Jv-9 Boys Spring 175 5,105 5,273 5,436
7th-8th
Baseball Grades Boys Spring 145 4,230 4,369 4,504
Basketball Varsity Boys-Girls Winter 300 8,751 9,039 9,318
JVVarsity
Basketball Varsity Boys-Girls Winter 273 7,963 8,225 8,479
Basketball JV-9 Boys Winter 250 7,293 7,533 7,765
7th-8th - -
Basketball Grades Boys Winter 145 4,230 4,369 4,504
Basketball Jv-g Girls Winter 250 7,293 7,533 7,765
7th-8th
Basketball Grades Girls Winter 145 4,230 4,369 4,504
Bowling Varsity Boys-Girls Winter 154 4,492 4,640 4,783
Cheerleading Varsity Girls 250 7,293 7,533 7,765
JV/Asst. Girls 226 6,592 6,809 7,020
Cheerleading 7th-8th
Grades Girls 168 4,901 5,062 5,218
Cross
Country Varsity Boys-Girls Fall 250 7,293 7.533 7,765
Cross 7th-8th
Country Grades Boys-Girls Fall 168 4,901 5,062 5218
Fencing Varsity Boys-Girls Winter 300 8,751 9,039 9,318
Field Hockey Varsity Girls Fall 250 7,293 7,533 7,765
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JViAsst,

Field Hockey Varsity Girls Fall 226 6,592 6,809 7,020
7th-8th

Field Hockey Grades Girls Fall 168 4,901 5,062 5.218

Football Varsity Boys Fall 341 9,947 10,274 10,591
JV/Asst. - -

Football Varsity Boys Fall 297 8,663 8,949 9,225

Football JV-9 Boys Fall 270 7.876 8,135 8,386
7th-8th

Football Grades Boys Fall 168 4,901 5,062 5,218

Golf Varsity Boys Fall 201 5,863 6,056 6,243

Golf Varsity Giris Spring 201 5,863 6,056 6,243

Gymnastics  Varsity Boys-Girls Fall 250 7,293 7,833 7,765
7th-8th

Gymnastics ___Grades Girls Spring 145 4,230 4,369 4,504

Lacrosse Varsity Boys-Girls Spring 223 6,505 6,719 6,926
JV/Asst.

Lacrosse Varsity Boys-Girls Spring 203 5,922 6,116 6,305
7th-8th - -

Lacrosse Grades Boys Spring 145 4,230 4,369 4,504

Soccer Varsity Boys-Girls Fall 250 7,293 7,633 7,765
JV/Asst.

Soccer Varsity Boys-Girls Fall 226 6,592 6,809 7,020
7th-8th

Soccer Grades Boys-Girls Fall 168 4,901 5,062 5,218

Softball Varsity Girls Spring 223 6,505 6,719 6,926
JV/Asst.

Sofiball Varsity Girls Spring 203 5,922 6,116 6,305

Softball JV-9 Girls Spring 175 5,105 5,273 5,436
7th-8th

Softhall Grades Girls Spring 145 4,230 4,369 4,504

Swimming Varsity Girls Fall 250 7,293 7,533 7,765
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Varsity

Swimming Asst's Girls Fall 226 6,592 6,809 7,020

Swimming Varsity Boys Winter 300 8,751 9,038 9,318
Varsity

Swimming Asst's Boys Winter 273 7,963 8,225 8,479

Swimming Junior High  Boys-Girls Winter 145 4,230 4,369 4,504

Tennis Varsity Girls Fall 250 7,293 7,633 7,765

Tennis Jr. Varsity  Girls Fall 226 6,592 6,809 7,020
7th-8th

Tennis Grades Girls Fall 168 4,901 5,062 5,218

Tennis Varsity Boys Spring 223 6,505 6,719 6,926

Tennis Jr. Varsity  Boys Spring 203 5,922 6,116 6,305
7th-8th

Tennis (Grades Boys Spring 145 4,230 4,369 4,504

Track & Field Varsity Boys-Girls Spring 223 6,505 6,718 6,926
Varsity

Track & Field Asst's Boys-Girls Spring 203 5,922 6,116 6,305
7th-8th

Track & Field Grades Boys-Girls Spring 145 4,230 4,369 4,504

Volleyball Varsity Boys-Girls Fall 250 7.293 7,533 7,765
JV/Asst.

Volleyball Varsity Boys-Girls Fall 226 6,592 6,809 7,020
7th-8th Early

Volleybalt Grades Girls Winter 145 4,230 4,369 4,504
7th-8th Late

Volleyball Grades Boys Winler 145 4,230 4,369 4,504

Winter Track  Varsity Boys-Girls Winter 300 8,751 9,039 9,318
Asst. 273 7,963 8,225 8,479

Wrestling Varsity Boys Winter 300 8,751 8,039 9,318
JViAsst's 273 7,963 8,225 8,479
7th-8th Early

Wrestling Grades Boys Winter 145 4,230 4,369 4,504
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APPENDIX C4: SALARY SCHEDULE FOR ATHLETIC COACHES 2019-2020

Base-Hourly Pay Rate 29.46 | 30.43 31.37
. _ . . R STEP1 | STEP2 | STEP 3
ist & 3rd & 5th &
TOTAL 2nd 4th Add'l
SPORT LEVEL PARTICIPANTS SEASON HOURS | YEARS | YEARS | YEARS
Baseball Varsity Boys Spring 223 6,570 6,786 6,996
JViVarsity
Baseball Varsity Boys Spring 203 5,980 6,177 6,368
Baseball JV-9 Boys Spring 175 5,166 5,325 5,490
7th-8th
Baseball Grades Boys Spring 145 4,272 4,412 4,549
Basketball Varsity Boys-Girls Winter 300 8,838 9,129 9,411
JVivarsity
Basketball Varsity Boys-Girls Winter 273 8,043 8,307 8,564
Basketball JV-9 Boys Winter 250 7,365 7,608 7,843
7th-8th
Basketball Grades Boys Winter 145 4,272 4,412 4,549
Basketball JV-9 Girls Winter 250 7,365 7,608 7,843
7th-8th
Basketball Grades Girls Winter 145 4,272 4,412 4,549
Bowling Varsity Boys-Girls Winter 154 4,537 4,686 4,831
Cheerleading Varsity Girls 250 7,365 7,608 7,843
JViAsst. Girls 226 6,658 6,877 7,080
Cheerleading 7th-8th
Grades Girls 168 4,949 5112 5,270
Cross
Couniry Varsity Boys-Girls Fall 250 7.365 7,608 7,843
Cross 71h-8th
Country Grades Boys-Girls Fall 168 4,949 5112 5,270
Fencing Varsity Boys-Girls Winter 300 8,838 9,129 9.411
Field Hockey Varsity Girls Fall 250 7,365 7,608 7,843
JV/Asst.
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Field Hockey Varsity Girls Fall 226 6,658 6,877 7,090
7th-8th

Field Hockey Grades Girls Fall 168 4,949 5,112 5,270

Football Varsity Boys Fall 341 10,046 10,377 10,697
JV/Asst.

Football Varsity Boys Fall 297 8,750 9,038 9,317

Football Jv-9 Boys Fall 270 7.954 8,216 8,470
7th-8th

Football Grades Boys Fall 168 4,949 5,112 5,270

Golf Varsity Boys Fall 201 5,921 6,116 6,305

Golf Varsity Girls Spring 201 5,921 6.116 6,305

Gymnastics Varsity Boys-Girls Fall 250 7,365 7,608 7,843
7th-8th

Gymnaslics Grades Girls Spring 145 4,272 4412 4,549

Lacrosse Varsity Boys-Girls Spring 223 6,570 6,786 6,996
JV/Asst.

Lacrosse Varsity Boys-Girls Spring 203 5,980 6,177 6,368
7th-8th

Lacrosse Grades Boys Spring 145 4,272 4,412 4,549

Soccer Varsity Boys-Girls Fall 250 7,365 7,608 7,843
JV/Asst.

Soccer Varsity Boys-Girls Fall 226 6,658 6,877 7,080
7th-8th

Soccer Grades Boys-Girls Fall 168 4,949 5112 5.270

Softball Varsity Girls Spring 223 6,570 6,786 6,996
JV/Asst,

Softball Varsity Girls Spring 203 5,980 6,177 6,368

Softball JV-9 Girls Spring 175 5,156 5,325 5,490
7th-8th

Softball (Grades Girls Spring 145 4,272 4,412 4,549
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Swimming Varsity Girls Fall 250 7,365 7,608 7,843
Varsity

Swimming Asst's Girls Fall 226 6,658 6,877 7,090

Swimming Varsity Boys Winter 300 8,838 9,129 9,411
Varsity

Swimming Asslt's Boys Winter 273 8,043 8,307 8,564

Swimming Junior High Boys-Girls Winter 145 4,272 4,412 4,549

Tennis Varsity Girls Fall 250 7,365 7,608 7,843

Tennis Jr. Varsity Girls Fall 226 6,658 6,877 7,090
7th-8th

Tennis Grades Girls Fall 168 4,949 5112 5,270

Tennis Varsity Boys Spring 223 6,570 6,786 6,996

Tennis Jr. Varsity Boys Spring 203 5,980 6,177 6,368
7th-8th

Tennis Grades Boys Spring 145 4,272 4,412 4,549

Track & Field Varsity Boys-Girls Spring 223 6,570 6,786 6,996
Varsity

Track & Field Asst's Boys-Girls Spring 203 5,980 6,177 6,368
7th-8th

Track & Field Grades Boys-Girls Spring 145 4272 4412 4,549

Volleyball Varsity Boys-Girls Fall 250 7,365 7,608 7,843
JV/Asst.

Volleyball Varsity Boys-Girls Fall 226 6,658 6,877 7,090
7th-8th Early

Volleyball Grades Girls Winter 145 4272 4412 4,549
7th-8th Late

Volleyball Grades Boys Winter 145 4,272 4,412 4,549

Winter Track Varsity Boys-Girls Winter 300 8,838 9,129 9,411
Asst. 273 8,043 8,307 8,564

Wrestling Varsity Boys Winter 300 5,838 9,129 9,411
JViAsst's 273 8,043 8,307 8,564
7th-8th Early

Wraestling Grades Boys Winter 145 4,272 4412 4,549
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APPENDIX C5: SALARY SCHEDULE FOR ATHLETIC COACHES 2020-2021

Base-Hourly Pay Rate 29.75 | 30,73 31.68
. - _ . . STEP 1 | STEP 2 TEP 3
1st & 3rd & 5th &
TOTAL 2nd 4th Add’l
SPORT LEVEL PARTICIPANTS SEASON HOURS | YEARS | YEARS | YEARS
Baseball Varsity Boys Spring 223 6,634 6,853 7.065
JVVarsity
Baseball Varsity Boys Spring 203 6,039 6,238 6,431
Baseball JV-9 Boys Spring 178 5,206 5,378 5,544
7th-8th
Baseball Grades Boys Spring 145 4,314 4,456 4,694
Basketball Varsity Boys-Girls Winter 300 8,925 9,219 9,504
JVVarsity
Basketball Varsity Boys-Girls Winter 273 8,122 8,389 8,649
Basketball JV-9 Boys Winter 250 7,438 7,683 7,920
7th-8th
Basketball Grades Boys Winter 145 4,314 4,456 4,594
Basketball JV-9 Girls Winter 250 7,438 7,683 7,920
7th-8th
Basketball Grades Girls Winter 145 4,314 4,456 4,594
Bowling Varsity Boys-Girls Winter 154 4,582 4,732 4,879
Cheerleading Varsily Girls 250 7,428 7,683 7,920
JV/Asst. Girls 226 6,724 6,945 7,160
Cheerleading 7th-8th
Grades Girls 168 4,998 5,163 5,322
Cross
Country Varsity Boys-Girls Fall 250 7,438 7.683 7.920
Cross 7th-8th
Country Grades Boys-Girls Fall 168 4,998 5,163 5,322
Fencing Varsity Boys-Girls Winter 300 8,925 9,219 9,504
Field Hockey Varsily Girls Fall 250 7,438 7,683 7.920
JV/Asst,
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Field Hockey Varsity Girls Fall 226 6,724 6,045 7,160
7ih-8th

Field Hockey  Grades Girls Fall 168 4,998 5,163 5,322

Football Varsity Boys Fall 341 10,145 10,479 10,803
JV/Asst.

Football Varsity Boys Fall 297 8,836 9,127 9,409

Football Jv-9 Boys Fall 270 8,033 8,297 8,554
7th-8th

Football Grades Boys Fall 168 4,998 5,163 5,322

Golf Varsity Boys Fall 2m 5,980 6,177 6,368

Golf Varsity Girls Spring 2M 5,980 6,177 6,368

Gymnastics Varsity Boys-Girls Fall 250 7,438 7,683 7,920
7th-8th

Gymnastics Grades Girls Spring 145 4,314 4,456 4,594

Lacrosse Varsity Boys-Girls Spring 223 6,634 6,853 7,065
JV/Asst.

lL.acrosse Varsity Boys-Girls Spring 203 6,039 6,238 6,431
7th-8th

Lacrosse Grades Boys Spring 145 4,314 4,456 4,584

Saccer Varsity Boys-Girls Fall 250 7,438 7,683 7,920
JV/Asst.

Soccer Varsity Boys-Girls Fall 228 6,724 6,945 7,160
7th-8th

Soccer Grades Boys-Girls Fall 168 4,998 5,163 5,322

Softball Varsity Girls Spring 223 6,634 6,853 7,065
JV/Asst.

Softball Varsity Girls Spring 203 6,039 6,238 6,431

Softball Jv-9 Girls Spring 175 5,206 5,378 5,544
7th-Bth

Softball Grades Girls Spring 145 4,314 4,456 4,594
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Swimming Varsity Girls Fall 250 7,438 7,683 7,920
Varsity

Swimming Asst's Girls Fall 226 6,724 6,945 7,160

Swimming Varsity Boys Winter 300 8,925 8,219 9,504
Varsity

Swimming Asst's Boys Winter 273 8,122 8,389 8,649

Swimming Junigr High  Boys-Girls Winter 145 4,314 4,456 4,594

Tennis Varsity Girls Fall 250 7,438 7,683 7,920

Tennis Jr, Varsity  Girls Fall 226 6,724 6,945 7,160
Tth-8th

Tennis Grades Girls Fall 168 4,998 5,163 5,322

Tennis Varsity Boys Spring 223 6,634 6,853 7,065

Tennis Jr. Varsity Boys Spring 203 6,039 6,238 6,431
7th-8th

Tennis Grades Boys Spring 145 4,314 4,456 4,594

Track & Field Varsity Boys-Girls Spring 223 6,634 6,853 7,065
Varsity

Track & Field Asst's Bays-Girls Spring 203 6,039 6,238 6,431
Tth-8th

Track & Field Grades Boys-Girls Spring 145 4,314 4,456 4,594

Volleyball Varsity Boys-Girls Fall 250 7,438 7.683 7,920
JV/Asst.

Valleyball Varsity Boys-Girls Fall 226 6,724 6,945 7.160
7th-8th Early

Volleyball Grades Girls Winter 145 4,314 4,456 4,594
7th-8th Late

Volleyball Grades Boys Winter 145 4,314 4,456 4,594

Winter Track  Varsity Boys-Girls Winter 300 8,925 9,219 9,504
Asst. 273 8,122 8,389 8,649

Wrestling Varsity Bays Winter 300 8,925 9,219 9,504
JVIAsst's 273 8,122 8,389 8,649
Tth-8th Early

Wrestling Grades Boys Winter 145 4,314 4,456 4,594
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APPENDIX C6: COACHING LONGEVITY AND OTHER RATES

A. Coaching Longevity

I. Longevity for coaching experience in Three Village will be paid
according to the following schedule:

After completion of: Rale
Seven Years $107.00
Ten Years $214.00
Thirteen Through Nineteen $294.00
Twenty Or More $ 402.00

Coaches may eam more than one longevity if they qualify separately.
Example: after coaching seven years winter track and seven years football, a

coach Is eligible for two separate longevity payments of $107.00 each.

Il. Longevity is determined by the total number of years of Three Village
coaching service in the same sport and/or the total number of years of Three

Village coaching service in the same sports season. Longevity may be earned in
two ways.

1. Completing the requisite number of years coaching the same
sport. Example: coaching lacrosse for seven years.

2. Completing the requisite number of years coaching different
sports in the same season. Example: coaching seven years in the spring sports

season with two years of boys' track, two years of girls' track, three years of
girls' softball.

B. Game Supervision Longevity
l. Longevity for game supervision is paid at the rate of $107 for
supervisors who have supervised 250 hours or more over the most recent five-
year period.

C. Athletic Supervision Rates

I. Supervision for athletic activities - max 2 positions (each):

2016-17 $14,000
2017-18 $14,140
2018-19 $14,281
2019-20 $14,424
2020-21 $14,568
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Il. The official scoreboard-timer operalor for varsity basketball games
shall be paid as follows:

2016-17 $107.22 per contest
2017-18 $108.29 per contest
2018-19 $100.37 per contest
2019-20 $110.46 per contest
2020-21 $111.56 per contest

Other timekeepers will be paid at the hourly game supervision rate listed in Cl above.

Coaches' Supplemental Salary Schedule

l. Athletic coaches shall be paid according to the following step-
schedule for assigned duties:

Base Hourly Rate for Coaches:

1 2 3
2016-17 $§ 29.00 $ 29.50 $ 30.00
Sat (1.5x) $ 4395 $ 4425 $ 4475
Vacation (2x) $ 58.50 $ 59.00 $ 59.50
2017-18 $ 29.30 $ 29.80 $ 30.30
Sat (1.5x) § 4420 $ 44.70 $ 4520
Vacation (2x) $ 5910 $ 59.60 $ 60.10
2018-19 $ 29.60 $ 30.10 $ 3060
Sat (1.5x) $ 4465 $ 4515 $ 45.65
Vacation (2x) $ 59.70 $ 80.20 $ 60.70
2019-20 $ 20.90 $ 3040 $ 30.90
Sat {1.5x) $ 4510 $ 45.60 § 46.10
Vacation {2x) $ 60.30 $ 60.80 $ 61.30
2020-21 $ 30.20 $ 3070 $ 31.20
Sat (1.5x) $ 4555 $ 46.05 $ 46.55
Vacation (2x) $ 6090 $ 61.40 $ 61.90
Calculation Note: The hourly rate is calculated by multiplying the negotiated

percentage in each year of the contract (1.5%, 1%, 1%. 1%, 1%) by the step 2 hourly rale figure.
Step one is fifty cents ($.50) less than step 2 and slep 3 is fifty cents ($.50) more
than step 2.

Saturdays and after 6 p.m. is calculated at time and one-half (x1.5). Vacalion
days are calculaled at double time (x2).
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APPENDIX D: DIFFERENTIAL

1 Guidance Counselors

Years of Service Differential
2016-17 2017-18 2018-19 2019-20 2020-21
1-5 2,521 2,546 2,571 2,597 2,623
6-10 3,356 3,390 3,424 3,458 3,493
11-15 4,202 4,244 4,286 4,329 4,372
16-20 5,036 5,086 5,137 5,188 5,240
21 + 5,874 5,933 5,992 6,052 6,113

2 Psychologists

Years of Service Differential
2016-17 2017-18 2018-19 2019-20 2020-21
1-5 3,356 3,390 3,424 3,458 3,493
6-10 4,366 4,410 4,454 4,499 4,544
11-15 5,372 5,426 5,480 5,535 5,590
16-20 6,379 6,443 6,507 6,572 6,638
21 + 7,387 7,461 7,536 7,611 7,687

Lead Teachers, Head Librarians, Lead Guidance Counselors, Chief
3 Psychologist, District-Wide Teacher Leader for Technology, Elementary Lead
Teacher, Family and Consumer Science Lead Teacher, Mentor Lead Teacher

STEM Teacher Lead, Naviance Lead Teacher, PPS Lead Teacher, PPS Teacher
Mentor, Technology Lead

# of Years of
Staff Service

2016-17 2017-18 2018-19 2019-20 2020-21

1-5 1-4 1681 1,698 1,716 1,732 1,749
5 -10 2,521 2,546 2571 2597 2,623
10 + 3356 3390 3424 3458 3,493
6-10 1-4 2688 2,715 2,742 2769 2,797
5 -10 3694 3731 3768 3806 3,844
10 + 4700 4747 4794 4842 4,890

Teachers presently being paid a stipend that is more than what this schedule calls for are saved
harmless.

Nothing contained in this article shall be construed to limit the Board of Education’s rights as
reserved to them under Article XXIX, Section F, "The Board continues to retain, whether exercised
or not, the sole and unquestioned right to exercise, in its discretion, its duties, powers,
responsibilities and rights in the direction and management of the Three Village School System”.
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APPENDIX D - cont'd

SAT/ACT Testing Cocordinators: these stipends remain stable and
are not increased by the yearly % increase as are other auxiliary schedules listed in
the contract:

SAT Testing Coordinator $50 per hour
ACT Testing Coordinator $50 per hour
Special Education SAT Supervisor $7,500
Special Education ACT Supervisor $3,500
Book Room
Coordinator 2016-17 2017-18 2018-19 2019-20 2020-21
$3,114 $3,145 53,177 $3,208 $3,240

Literacy Collaborative Training (for after-school training in LC, hourly rates are increased by

the yearly % as other auxiliary schedules listed in the contract) also

includes ali services provided outside of the contractual day where teachers are not
working with students but are meeting curriculum needs approved by Central Office
(i.e., mandated training for Reading Recovery, cusriculum writing, proctoring of
assessments and other district mandated training

Hourly rate of: 2016-17 $ 48.10
2017-18 $ 48.58
2018-19 $ 49.07
2019-20 $ 4956
2020-21 $ 50.05

In-Service Teaching: Paid on a per course hour basis.

Hourly rate of; 2016-17 3 7473
2017-18 $ 7548
2018-19 5 76.23
2019-20 $ 76.99
2020-21 $ 7776

Academic Intervention Services (AlS) and all services where teachers are instructing
students for AlS purposes. Those include Regents Prep, WRITE, and MITE programs,
Summer School ELA, Special Education Trainer for After-Hour Programs: paid at hourly rate

Hourly rate of: 2016-17 $ 55.63
2017-18 $ 56.19
2018-19 $ 56.75
2019-20 $ 57.32
2020-21 $ 57.89
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10

11

12

13

Class Coverage [involves no preparation and only services the purpose of
supervision; practoring exams fits this category]: paid on a per period basis

Per Class Period;

ABA Home Component - Teachers & Grandfathered Paraprofessionals to be paid at same

201617
2017-18
2018-19
2019-20
2020-21

rate as AlS (D7). Teaching Asslistants to be pald at:

Hourly rate of:

After-Hours One-on-One Supervision:

Hourly rate of:

After-Hours/Weekends/Conferences/Supervision:
a. Extended Hours, School Days (supervision)-hourly Co-Curricular Activities rate if beyond 6 PM

b. Weekend Days (supervision)- $300
¢. Overnight (weekend or weekday) (supervision) - $150

d. Conferences (weekend days @ District's initiative} - $200

2016-17
201718
2018-19

2019-20
2020-21

2016-17
2017-18
2018-18
2019-20

2020-21

42,75
43.18
43.61
44.05
44.49

7 A B

36.15
36.51

36.88
37.25
37.62

A9 N h 8

20.49
20.69
20.90
21.11

21.32

€ &9 hEh A

e. Conferences Overnight (weekend or weekday @ District's initiative) - $75

Music

Performance Group 2016-17 2017-18 2018-19  2019-20 2020-21
Camerata $3,632 $3,668 $3,705 $3,742 $3,779
Chamber Ensemble (shared) $3,632 $3,668 $3,705 $3,742 $3,779
Chamber Orchestra $3,632 $3,668 $3,705 $3,742 $3,779
Drum Corps $2,346 $2,369  $2,393 $2,417 $2,441
Flag Line $2,346  $2,369 $2,393 $2.417 $2,441
Jazz Band lli $3,632 $3,668 $3,705 $3,742 $3,779
Marching Band Director $3,632 $3,668 $3,705 $3,742 $3,779
Marching Band Asst. Director $2,090  $3,020  $3,080 33,081 $3,112
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14 Translating - hourly rate:

Hourly rate of;

2016-17
2017-18
2018-19
2015-20
2020-21

A

50.00
50.50
51.01
51.52
52.03

APPENDIX E1: ELEMENTARY CLUB SCHEDULE: 2016-2021
{Minimum 20 students per club; all clubs subject to yearly budget)

Level A Level B Level C Level D
About 100 hours 30 - 50 hours 30 hours Hourly Rate
pay per show Less is pro-rated
No one person may
take on more than 2
different listed
responsibilities
2016-17 $2083 | 2016-17 31667 2016-17  $1493 2016-17 _ $42.75
2017-18 $2104 | 2017-18 $1684 201718 $1508 2017-18  $43.18
| 2018-19 52125 | 2018-19  $1701 2018-19  $1523 2018-19  $43.61
2019-20 $2146 | 2019-20 $1718 2019-20  $1538 2019-20  $44.05
2020-21 $2167 | 2020-21  $1735 2020-21 $1553 2020-21 $44.49
*Student Government Chaperone/Supervision
After Hours One-on-
*School Store One
*Science Club Supervision
*These clubs take on different
responsibilities in each school. The
building extra-curricular committes
should decide into which column
these clubs belong in their school.
. Community Service | Art
DramalTheater Team (School
Store) Authors
Set Design for
Theater g ga:FEPaCEI Basketball
odin
Production . Book Club
Building Boys
Rabotics (shared by 2
Stage Crew advisors)
School-wide il
Newspaper Gardening/Courtyard
Glea Club
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Level C

Internet/Computer

Justice

(KC) Kindness &
Caring Club

Kids Care Club

Literature

Math/Math
Olympiads

National Junior Art
Honar Society

Peer Mediation

Poetry

Safety Patrol

Science Club

Scrapbooking

Spanish

Speech/Language
Computer Club

Study Skills
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APPENDIX E2: JUNIOR HIGH CLUB SCHEDULE: 2016-21

(Minimum 20 students per club; Stipends are to be split if more than one

advisor)
LEVEL A 2016-17 2017-18 2018-19 2019-20 2020-21
$7.170 $7.242 $7.314 $7,387 $7.461
* Jr. High Musical Production: Director, Staging, Light, Sound, Choreography, Ticketing, Marketing,
Advertising, Set Design, Set Construction, State Crew
LEVEL B 2016-17 2017-18 2018-19 2019-20 2020-21
$4.129 $4.170 $4.212 $4,254 $4,297
* Junlor High Yearbook
* Student Councit
LEVEL C 2016-17 2017-18 2018-19 2019-20 2020-21
$3,436 $3,470 $3.505 $3,540 $3.575
* Orchestra Director for Musical
Production
LEVEL D 2016-17 2017-18 2018-19 2019-20 2020-21
$2,585 $2,611 $2,637 $2,663 $2.690
* Music Courses: Chamber, Choir, Jazz, String, Ensembiles, Vocal Vikings
* Science Olympiad Coordinator
* Three Village Mock Trial Ciub
LEVEL E 2016-17 2017-18 2018-19 2019-20 2020-21
$2,117 $2,138 $2,159 $2,181 $2,203
* Math Team/Clubs
* National Junior Honor Socisty
16- = H . =
LEVEL F 2016-17 2017-18 2018-13 2019-20 2020-21
$1,494 $1,509 $1.524 $1,639 $1,554
* Art Club * Makerspace Club
* Animation Workshop * Miniatures Club

* AudiofVisual Club
* Auto Engineering Club
* Community Connections Club

* Computercrait Building Club ($721.50

Jan-June)

* Drama Club (Fall)

* Ecology Club

* Gay Straight Alliance Club

* Gelinas Pride (LGBTQ)

* Global Language Honor Societies

* Model UN

* Murphy Kickline Club
* National Junior Art Honor Sociely (Shared by 2 advisors)

* Newspaper (3 editions)

*S.AVE.

* Science of Engineering
" Science Olympiad (Assistants/Project Based Advisors)

* Set Design
Club

* Special Events (Program Coordinator, Awards, Assembly,

Certificates)
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* Key Club

* Literary Magazine (2 Editions)

*SHAR.P.

* Sound/Lighting for school event except Musical productions
{2 separate and equal

* Local History/Archealogy Club stipends)
* Woodworking Club
Hourly Rate (30 | 2016-17 2017-18 2018-19 2019-20 2020-21
Hour max/person) $42.75 $43.18 $43.61 $44.05 $44.49
* Chaperone/ Supervision After Hours One-on-One
Supervision
* Detention

* Film Club (Maximum $600)

* Guitar Club (trial run 1st year; 20 hr max.-will propose new club year 2 if

successiul)
* Key Club (Gelinas)

* Peer Mediation paid from grant

* Supplemental slipends for Theater Arts will be funded by outside revenue (door receipts) at the discretion of the

direcfor

* All clubs are subject to yearly budgeting
* New clubs may be added at the discretion of the exira-curricular building

committee
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APPENDIX E3: WMHS CLUB SCHEDULE: 2016-21
{(Minimum 20 students per club; all clubs subject to yearly budget)

LEVEL A 2016-17 2017-18 2018-19 2019-20 2020-21
$8,969 $9,058 $9,149 $9,240 $9,332
* Student Government
* Yearbook Advisor
LEVEL B 2016-17 2017-18 2018-19 2019-20 2020-21
$7,194 $7,266 $7.339 $7.412 $7.486
* Newspaper Advisor
* Prom Advisor
LEVEL C 2016-17 2017-18 2018-19 2019-20 2020-21
$4.044 $4,084 $4,125 $4,166 $4,208

* Auditorium House Manager (Shared by 2 advisors)
* Bookstore

* Concert Crew/ School Events Crew

* Drama Club

* Newspaper Business Manager

* Vocal Director, Musical

* Musical Production: Director, Staging, Acting, Light, Sound, Choreography, Set Design, Set Construction,
State Crew

* Prom Business Manager
* Yearbook Business Manager

LEVEL D 2016-17 2017-18 2018-19 2019-20 2020-21
$3,436 $3.470 $3,505 $3,540 $3,675
* Academic Challenge Club * Grade 12 Advisor
* Academic Teams * Key Club
* Brainstormers * Model UN
* Community Service Leader * National Honor Society
* Grade 10 Advisor *S.HAR.P.
* Grade 11 Advisor * Tri-M Music Honor Society
LEVEL E 2016-17 2017-18 2018-19 2019-20 2020-21
$2,585 $2,611 $2,637 $2,663 $2.690
* French Honor Society * National Art Honor Society/ Art Club
* Future Business Leaders of America  * Science Olympiad
* German Honor Society * Spanish Honor Society
* Literary Magazine: Cinnabar * Ticketing, Marketing, Advertising for Musical Production
* Math Team
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LEVEL F 2016-17 2017-18 2018-19 2019-20 2020-21
$2,116 $2.137 $2,158 $2,180 $2,202
* After School Researchers: InStar * Qutdoors Club
* Agian Culture *P.ACT.
* Business Honor Society * Patriot League
* Chess Club * Philosophy Club
* Computer Club * Photography Club
* Debate Club * Red Cross Club
* Environmental Club * SADD/DAFY
* Fishing Club * Scholarship
* Greenhouse Club * Secular Student Alliance
* Gay/Straight Alliance * Sign Language
* Hebrew Culture * Students United in Faith
* History Club * Teen |ssues
* HOSA - Future Health Professionals  * Three Village Mock Trial Competition League
* International Culture Club * WM Players Technical Advisor
* Medical Club * WMHS Media Club (Shared By 2 advisors)
* Muslim Culture *Women's Forum
*9-11 * Yearbook Assistant Advisor (Paid By Grant-Life Touch)
* NextGenVest
{Covered by Donation 1st year only)
Hourly Rate 2016-17 2017-18 2018-19 2019-20 | 2020-21
$42.75 $43.18 $43.61 $44.06 $44.49

* Chaperone/ Supervision

*Additional clubs may be added at the discretion of the exira-curricular building committee
*Stipends are based on a minimum of 30 hours; groups that meet for a lesser time period will be pro-rated

*Clubs are subject lo a 20-student minimum

*Slipends are split if co-sponsored

*Supervision of clubs is by a teacher first; then staff members
*Supplemental stipends for musical will be funded by outside revenue{door receipts) at the discretion of the director
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APPENDIX F GRIEVANCE FORM

Grievance No:

A

Timeliness:

Date cause of grievance occurred

Date grievance filed

Number of school days elapsed between

1 and 2 above

If more than 20 school days, state reason(s) for exceeding contract filing
time limit;

Grievance Particulars:

Filed by:

Association Position:

Statement of Grievance: (State specific event(s) or conditions(s) which
gave rise to this grievance, citing specific causes, i.e., administrative
directive, missed deadline, others:)

Cite language of specific article(s) and section(s) and the reason why the
section(s) cited were allegedly violated:

(a) Article & Section How Action Violates
(Use Contract Language) contract language
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4. List of Grievants:

Name of Grievant(s)
Assignment How Aggrieved?

(a) (a)
(b) (b)

All grievants are to be listed individually, or by an identifiable group category,
i.e., all junior high English Teacher, all fifth grade teachers at X' elementary
school, etc.

In a group grievance, if a single grievant is listed and other grievants included
under the category of "all others similarly situated," then only particulars from
those grievances named on the grievance form may be used in arbitration.

Relief Sought:

General Conditions:

If the grievance should proceed to arbitration, the issue at arbitration shall be
the grievance as set forth on the grievance form, except that additional past
practices may be cited in the case of Article XXIX. No new articles may be
raised in arbitration.

If Article XX1X, section 4 is cited in the grievance, the Association agrees to
submit to the District all the known past practices that it has discovered prior to
or by the conclusion of the Superintendent's hearing. If an example of a past
practice is not cited prior to or at the Superintendent's hearing, then the
Association agrees to drop its use of Articie XXIX, section 4. Additional past
practices that are discovered by the Association after the Superintendent's
conference may be used in arbitration.

If Article XXIX is cited, list example(s) of past practices:
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APPENDIX G

Transfer, Leave/Return and
Notifications/Postings Realignment

lopic Area

Teacher Assignments

Sulilnpu‘

Leave Procedures/Notice of
Return

Involuntary Transfers and
Reassignrnents

BOE Transfer Notifications

Involuntary Transfers and
Reassignments

Notification of Reductions in
Sections, Request for
Volunteers and availability of
Open List for Affected Parties

Involuntary Transfers and
Reassignments Requests

Involuntary Transfers and
Reassignments Requests Due

Notice of Reassignments

Notice of Reassignment for
Involuntary Transfers and
Reassignments

May 150

Posted Assignment List

Public Posting of Open List
for Voluntary Transfers and
Reassignments

May 15™

Voluntary Transfers and
Assignment Requests Due

Voluntary Transfers and
Assignment Requests Due

May 30"

Contract Language Does not
Currently Exist

Voluntary Transfers and
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AGREEMENT BETWEEN
THE PARAPROFESSIONALS/TEACHING ASSISTANTS
AND THE
THREE VILLAGE CENTRAL SCHOOL DISTRICT
AS AN
ADDENDUM TO THE TVTA CONTRACT

This addendum constitutes the sole agreement between the parties regarding the
benefits provided to the paraprofessionals and teaching assistants.

Terms of Agreement:
The effective date of this addendum is July 1, 2016 through June 30, 2021.

Salary

The salaries for paraprofessionals during the term of this agreement are attached
hereto as Appendix A. Said schedules represent increases of 1.5% for 16/17
and 1% for each of years 17/18 through 20/21. The salary schedules during the
term of this agreement for individuals heretofore employed as tutors and special
education aides who are employed as teaching assistants effective February 1,
2008 and new employees appointed as teaching assistants before or after that
date, are attached as Appendix B. Said schedules represent increases of 3% for
16/17 and 1% for each of years 17/18 through 20/21.

As to individuals previously employed without interruption with the Three Village
Central School District who are employed as teaching assistants effective
February 1, 2008 and thereafter, initial placement upon the salary schedule shall
be pursuant to the following principles:

A. Placement shall be determined by the salary that most closely
approximates current salary in the former position with the guarantee
that no employee will sustain a salary decrease;

B. Additional step credit shall be awarded for the purpose of initial
placement in accordance with the following:

1. 5-8 years of service - 1 additional step
2. 9-12 years of service — 2 additional steps
3. 13 or more years of service — 3 additional steps

C. All employees will be placed on the first column (C1) except as to
those who have obtained the C2 or C3 designations as of February 1,
2008 by virtue of prior service as teaching assistants in another district.

Tutors/special education aides who, in the opinion of the Superintendent of
Schools, are assigned to duties which, as of February 1, 2008, require the
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designation teaching assistant will be offered that position effective February 1,
2008 provided they qualify therefore.

As to employees hired as paraprofessional prior to February 1, 2008, longevity is
due at the beginning of the 6™ year of service at an additional $200 each year.

As to those employees referred to in subparagraph 1 above, and who are
certified teachers, they shall receive $200 above the applicable salary schedule
each year.

The provisions of the salary agreement subparagraphs (a) through (e) of the April
15, 2011 Agreement shall also apply as to paraprofessionals and teaching
assistants.

Effective July 1, 2016 and thereafter, the longevity and certification benefits set
forth above shall also apply to teaching assistants.

IV.Other Benefits Paraprofessionals hired prior to February 1, 2008 shall be entitled

to:

A. Group Insurance - Article XXl of the Teachers' contract shall apply to the
Paraprofessionals for their hospitalization, dental and life insurance and any
other group insurance benefits they might be entitled to under the terms of Article
XXII, except that the contribution rate shall be 6 ¥z % of the cost of premium for
individual or family coverage. Effective July 1, 2008, said contribution shall be
increase to 8%. Effective July 1, 2010 and thereafter, said contribution shall be
increased to 10%. Any paraprofessional who relires effective 11:59 p.m. June 30,
2009 and thereafter, shall participate in the District's health insurance plan at an
employee contribution rate equal to the rate of contribution during the last year of
his/her employment as a paraprofessional. Effective July 1, 2015, said
contribution shall be increased to 10.5% and effective July 1, 2016, further
increased to 11%.

B. Work Year - The Teacher's calendar will apply to the Paraprofessionals
employed prior to February 1, 2008.

C.1. Sick Days
Twelve (12) sick days per year, cumulative to 150 days. Paraprofessionals
hired prior to February 1, 2008 who are hired as teachers in the District shall
carry over their unused sick leave with them.
2. Terminal Allowance
Upon separation (except for dismissals) from the District paraprofessionals
hired prior to February 1, 2008 with a minimum of ten (10) years of service
with the District shall be paid a terminal allowance $50 for the life of this
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agreement for each day of accumulated unused sick leave up to a maximum
of 150 days. Effective July 1, 2011 and thereafter, the maximum accumulation
shall be increased to 170 days. Notice of such separation shall be given by
February 1, of the year of the separation if possible. Payments there under
shall be made in the first pay period in July following separation.
Notwithstanding the provisions in this paragraph, paraprofessionals hired prior
to February 1, 2008 who are hired as teachers in the Three Viillage School
District are not entitled to any terminal allowance pay.

D. Personal Days - Paraprofessionals hired prior to February 1, 2008 will be
granted a total of four (4) paid personal days per year for the following
reasons:

1. Religious observance

2. Personal business as outlined on the instructional unit personal day
absence form dated 4/30/75. Additional personal leave without loss of pay
may be granted at the discretion of the Chief School Administrator,
Notification for personal days shall be made in writing prior to the effective
date of the leave, except in case of emergency. Requests for personal
days before and after holidays and vacation periods must be accompanied
by reasons and are subject to approval by the Superintendent or his
designee, according to the guidelines currently in effect for personal days.
Personal days not used shall be carried over to cumulative sick leave.

E. Bereavement Leave - As to Paraprofessionals hired prior to February 1, 2008,
upon notification of the building administrator, appropriate leave for a death in
the immediate family will be granted.

F. As to Paraprofessionals hired prior to February 1, 2008, pregnancy disability
leave will be granted in accordance with the provisions of State law and Board
policy. Absence for pregnancy disability may be charged to sick leave and the
employee shall be paid for the days absent during her period of disability
according to Board policy, but in no event shall the employee be paid for days
in excess of her accumulated sick leave under this clause.

G. Child Care Leave - Upon request to and approval by the Chief School
Administrator, Paraprofessionals hired prior to February 1, 2008 shall be
entitled to leave of absence without pay for a period of up to one (1) year for
child care.

H. Extended Sick Leave - If all earned sick leave and personal leave days have
been used up, extended sick leave may be granted to a Paraprofessional
hired prior to February 1, 2008 after one (1) year of service by the Assistant
Superintendent for Instructional Services. Such extended sick leave shall only
be granted to employees who cannot perform any duties within the unit and
shall not be granted for more than ninety (90} days, and shall not be
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unreasonably withheld. The District shall require a doctor’s certificate before
granting or continuing extended sick leave.

|. As to Paraprofessionals hired prior to February 1, 2008 Lunch break shall be a
45-minute (elementary) or the length of a period (secondary) uninterrupted
lunch period, except in unusual circumstances, such as cases of emergency.
Such Paraprofessionais shall be entitled to a total of 45 minutes break time
which may be scheduled by the building principal as two separate periods of
fime.

J. Retirement system membership shall be available to Paraprofessionals hired
prior to February 1, 2008 according to membership requirements of the New
York State Teachers Retirement System or the New York State Employees
Retirement System, whichever system the Paraprofessional hired prior to
February 1, 2008 qualifies for.

K. Paraprofessionals will be notified of their assignment by June 30".

V. Notice of Employment Status -Probationary Paraprofessionals hired prior to
February 1, 2008 shall be provided with at least sixty (60) days’ notice of a decision
not to rehire.

VI. Evaluation of Paraprofessionals - Paraprofessionals hired prior to February 1, 2008
shall receive a minimum of one observation per year and a written evaluation by an
administrator at least once a year. The Paraprofessional shall receive a copy of any
evaluations prior to submission to the central administration personnel files.

At the administrator's request, the teacher supervisor shall give his/her verbal input
regarding the performance of the paraprofessional over the course of the year to the
administrator responsible for completing the paraprofessional’s written evaluation.

VII. Grievance Procedure - Each Paraprofessional hired prior to February 1, 2008 shalil
be entitled to a representative of his/her own choice at each step of the grievance
procedure. Any disputes arising concerning the interpretation or application of the
terms of this agreement or the rights claimed to exist there under shall be the subject
of a grievance and shall be processed and resolved in accordance with the
following:

A. A grievance shall be presented by the Paraprofessional to his/her principal in
writing, within ten (10) working days after the grievance arises or, where this does
not apply, to the administrator who is the immediate supervisor. Within three (3)
working days after receipt of the written grievance, the administrator or immediate
supervisor shall confer with the aggrieved and hisfher representative, if the
Paraprofessional so desires.
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B. In the event such grievance is not satisfactorily resolved in writing, at the building
level within ten (10) working days, after presentation, the grievance shall be
presented in writing within ten (10 working days after receipt of reply to the
Superintendent of Schools for settlement. Within three (3) working days after
receipt of the written grievance, the Superintendent of Schools shall confer in
person with the aggrieved and his/her representative, if he/she so chooses.

C. In the event such grievance is not satisfactorily resolved, in writing, at the
Superintendent's level within ten (10) working days after presentation, the
Paraprofessional shall notify the Superintendent, in writing, within (10) working days
after receipt of the Superintendent's decision of the Paraprofessional's intention to
proceed, or not to proceed, to advisory arbitration. The arbitrator shall be selected
through the Public Employment Relations Board (PERB).

The advisory recommendation of the arbitrator shall be presented in writing to the
Board within thirty (30) working days of the hearing. The arbitrator shall limit
his/her recommendation strictly {o the application and interpretation of the
provisions of this agreement and he/she shall be without power or authority to
make any recommendations contrary to, or inconsistent with, or modifying or
varying in any way, the terms of this agreement or of applicable law or rules or
regulations having the force and effect of law. The recommendation of the
arbitrator shall be advisory only and shall not be binding on either party.

Within ten (10) working days after receipt of the advisory recommendation
from the arbitrator, the Board shall render a decision which shall be final and
binding on all parties. The cost of advisory arbitration shall be shared equally by
the parties.

VIIl. Paraprofessionals and Teaching Assistants who possess a valid teaching
certificate can be assigned coverage in the event no substitute is available for a
teacher. Payment for such coverage shall be at the following rates (rates are per
period):

2016-2017 $42.75
2017-2018 $43.18
2018-2019 $43.61
2019-2020 $44.05
2020-2021 $44.49

A teaching assistant who possesses a valid teaching certificate who is assigned as
a teacher substitute for the day, will be paid the daily rate set forth below in addition
to their regular salary:

2016/17 $133.04
201718 $134.37
2018/19 $135.71
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2019/20 $137.07
2020/21 $138.44

IX. Other Benefits Teaching Assistants shall be entitled to:
A. Health Insurance for Teaching Assistants - Teaching assistants empioyed on

or after February 1, 2008 shall be entitied to participate in the District health
insurance plan with the District's contribution as follows:

711116 — 6/30/117 65%
71117 - 6/30/18 65%
7/118 - 6/30/19 65%
7/1/19 — 6/30/20 65%
7/1/120 — 6/30/21 685%

Article XXl of the Teachers' contract shall apply to Teaching Assistants for
their dental and life insurance and any other group insurance benefits they
might be entitled to under the terms of Article XXIIl.

B. Upon retirement from the District and the New York State Teachers
Retirement System, the District's contribution to the cost of premiums shall be
at the same percentage rate as per the last year of employment. Eligibility for
health insurance in retirement shall be limited to those teaching assistants
with at least 15 years of consecutive service in the unit immediately preceding
retirement except that prior full time uninterrupted employment in the Three
Village Central School District shall be included in the calculation of the
retired service. Authorized unpaid leaves of absences shall not count toward
fulfillment of the service requirements set forth in this paragraph, nor shall
they constitute a break in service.

C. Teaching assistants shall be entitled to a lunch break to the same extent as
paraprofessionals pursuant to paragraph 4 (1) hereof and a 15 minute break
to be scheduled at a time determined by the building principal.

D. The following provisions of this agreement shall also apply to teaching
assistants employed in that capacity on or after February 1, 2008:

1. Work Year - The Teacher's calendar will apply to teaching assistants.

a) Elementary teaching assistants shall not be required to attend
parent/teacher conference, but shall be paid for such day.

b) Secondary teaching assistants shall be provided with one floating
holiday to be selected by the teaching assistant with prior approval of the
building principal. Effective for the 17/18 school year and thereafter,
additional criteria regarding when such day can be taken will be
established by the Superintendent of Schools in consultation with TVTA.
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2. Sick Days - Twelve (12) sick days per year, cumulative to 150 days.

3. Terminal Allowance - As to days accumulated after February 1, 2008,
upon separation (except for dismissals or resignation in lieu of dismissal)
from the District teaching assistants with a minimum of ten (10) years of
service with the District shall be paid a terminal allowance $50 for the life
of this agreement for each day of accumulated unused sick leave up to a
maximum of 170 days. For those assistants with at least 15 years of
service with the District, payment shall be at the rate of $75 per day. For
those assistants with at least 20 years of service with the District, payment
shall be at the rate of $100 per day provided, in addition to termination of
employment, assistants simultaneously retire from the NYSTRS. Notice of
such separation shall be given by February 1, of the year of the separation
if possible. Payments there under shall be made in the first pay period in
July following separation. Notwithstanding the provisions in this
paragraph, teaching assistanis who are hired as teachers in the Three
Village School District are not entitled to any terminal allowance pay.
Teaching assistants previously employed without interruption with the
District who have accumulated sick/personal days pursuant to the
applicable contract shall remain eligible for any terminal pay that may be
due under said contract as to those days.

Personal Days — Teaching assistants will be granted a total of four (4) paid
personal days per year for the following reasons:

a. Religious observance

b. Personal business as outlined on the instructional unit personal day
absence form dated 4/30/75. Additional personal leave without loss of
pay may be granted at the discretion of the Chief School Administrator.
Notification for personal days shall be made in writing prior to the effective
date of the leave, except in case of emergency. Requests for personal
days before and after holidays and vacation periods must be
accompanied by reasons and are subject to approval by the
Superintendent or his designee, according to the guidelines currently in
effect for personal days. Personal days not used shall be carried over to
cumulative sick leave.

Bereavement Leave - Upon notification of the building administrator,
appropriate leave for a death in the immediate family will be granted.

Pregnancy disability leave will be granted in accordance with the provisions
of State law and Board policy. Absence for pregnancy disability may be
charged to sick leave and the employee shall be paid for the days absent
during her period of disability according to Board policy, but in no event

92



£
L 4

X.

Xl.

shall the employee be paid for days in excess of her accumuiated sick
leave under this clause

Child Care Leave - Upon request to and approval by the Chief School
Administrator, teaching assistants shall be entitled to leave of absence
without pay for a period of up to one (1) year for child care.

Extended Sick Leave - If all earned sick leave and personal leave days have
been used up, extended sick leave may be granted to a teaching
assistant after one (1) year of service by the Assistant Superintendent for
Instructional Services. Such extended sick leave shall only be granted to
employees who cannot perform any duties within the unit and shall not be
granted for more than ninety (90) days, and shall not be unreasonably
withheld. The District shall require a doctor's certificate before granting or
continuing extended sick leave.

Retirement system membership shall be available to teaching assistants
according to membership requirements of the New York State Teachers
Retirement System or the New York State Employees Retirement
System, whichever system the teaching assistant qualifies for.

1. Teaching Assistants will be notified of their assignment by June 30",

2. Notice of Employment Status -Probationary teaching assistants shall be provided
with at least sixty (60) days’ notice of a decision not to rehire.

Evaluation of Teaching Assistants — Teaching assistants shall receive a minimum of
one observation per year and a written evaluation by an administrator at least once a
year. Such observation will last no longer than 20 minutes and no more than two
teaching assistants will be observed during the same 45-minute period. There is no
obligation on the part of the district to notify the teaching assistant that such
observation will occur. The teaching assistant shall receive a copy of any
evaluations prior to submission to the central administration personnel files.

At the administrator's request, the teacher supervisor shall give his/her verbal input
regarding the performance of the teaching assistant over the course of the year to
the administrator responsible for completing the teaching assistant's written
evaluation.

Xil. Grievance Procedure - Each teaching assistant shall be entitled to a representative

of his/fher own choice at each step of the grievance procedure. Any disputes arising
concerning the interpretation or application of the terms of this agreement or the
rights claimed to exist there under shall be the subject of a grievance and shall be
processed and resolved in accordance with the following:
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A. A grievance shall be presented by the teaching assistant to his/her principal in
writing, within ten (10) working days after the grievance arises or, where this
does not apply, to the administrator who is the immediate supervisor. Within
three (3) working days after receipt of the written grievance, the administrator or
immediate supervisor shall confer with the aggrieved and his/her representative,
if the teaching assistant so desires.

B. In the event such grievance is not satisfactorily resolved in writing, at the building
level within ten {10) working days, after presentation, the grievance shall be
presented in writing within ten (10) working days after receipt of reply to the
Superintendent of Schools for settlement. Within three (3) working days after
receipt of the written grievance, the Superintendent of Schools shall confer in
person with the aggrieved and his/her representative, if he/she so chooses.

C. In the event such grievance is not satisfactorily resolved, in writing, at the
Superintendent's level within ten (10) working days after presentation, the
teaching assistant shall notify the Superintendent, in writing, within (10) working
days after receipt of the Superintendent's decision of the teaching assistant's
intention to proceed, or not to proceed, to advisory arbitration. The arbitrator
shall be selected through the Public Employment Relations Board (PERB).

The advisory recommendation of the arbitrator shall be presented in writing to the
Board within thirty (30) working days of the hearing. The arbitrator shall limit
his/her recommendation strictly to the application and interpretation of the
provisions of this agreement and he/she shall be without power or authority to
make any recommendations contrary to, or inconsistent with, or modifying or
varying in any way, the terms of this agreement or of applicable law or rules or
regulations having the force and effect of law. The recommendation of the
arbitrator shall be advisory only and shall not be binding on either party.

Within ten (10) working days after receipt of the advisory recommendation from
the arbitrator, the Board shall render a decision which shall be final and binding
on all parties. The cost of advisory arbitration shall be shared equally by the
parties.

XItl. Notwithstanding the provisions of Article XIl, however, during the period February
1, 2008 through June 30, 2008, only the provisions of Article Il hereof (salary) shall
apply. As to all remaining benefits and working conditions, the provisions of the
tutors/special education aides contracts (whichever is applicable) shall apply.

XIV. Tutors/aides who qualify for appointment as teaching assistants effective February
1, 2008 pursuant to Article Ill C hereof, may elect to defer such appointment until
September 1, 2008. Employees who elect this option to defer appointment shall
remain as tutors/aides for all purposes during the period February 1, 2008 through
June 30, 2008. Effective June 30, 2008, the tutors/aides positions referred to in this
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paragraph shall be abolished and all tutors/aides eligible for appointment as
teaching assistants pursuant to Article 11(C) hereof, must accept such appointment
or be terminated from employment.

DATED: l/ /"7

S IX.

THREE LLAGE PARAPRC?ESSIC?NALSIT EACHING ASSISTANTS

i

THREE VILGAGE CENTRAL SCHOOL DISTRICT

By:
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APPENDIX A - PARAPROFESSIONAL SALARY SCHEDULE 2016 through 2021

Pardprofessional Salary Schedufe

Step 2016-17 2017-18 2018-19 2019-20 2020-21
1 32,923 33,252 33,584 33,920 34,259
2 34,064 34,408 34,749 35,087 35,448
3 35,207 35,559 35,915 26,274 36,637
4 36,351 36,715 37,082 37,453 37,827
5 37,492 37,867 38,246 38,628 39,014
6 38,375 38,750 19,146 39,538 39,933
7 39,614 40,011 40,414 40,815 41,223
B " 40,848 41,256 41,669 42,085 42,506
9 42,404 42,919 43,348 43,782 44,219
. 10 44,168 44,609 45,055 45,506 45,961
11 45,401 45,855 46,314 46,777 47,244
12 46,628 47,004 47,565 48,041 48,521
13 -AT,868" ‘48387 | 48331 49315 | a8, Hi2
14 49,337 49,830 50,329 50,832 _ 51,340
15 51,414 51,928 52,447 52,972 53,501
16, 52,649 53,176 53,707 54,244 54,787
17 54,721 55,268 55,821 56,379 56,943
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APPENDIX B — TEACHING ASSISTANT SALARY SCHEDULE 2016-2021

Teaching Assistant Salary Schedules

2016 - 2017 % 2017 - 2018 1% 2018 - 2015 1%
Siep 1 2 3 Step 1 2 3 step 1 1 3
1 23,864 26.246 28,630 1 24,103 26.509 28,916 1 74,384 26.774 29.20%
] 25.025 27.407 29.750 1 25,275 27,681 30,088 2 25,528 27558 30.388
3 26,183 28,566 30,947 3 26,448 20852 31,257 3 26,109 29,140 31569
4 27,342 29.726 32,108 4 27,616 30,023 37.479 & 27.892 30,373 32.754
5 28,495 30,882 33,265 5 28,784 31191 33,598 5 29.072 31,503 33,934
& 29.39% 31,779 34,161 & 29,650 32.0% 34,503 5 29.987 32.417 34,848
7 30,653 33,035 35418 ? 30,959 33,366 35,7172 7 31,269 1369 36,179
s 31,904 34,287 36.669 [ 3228 34,630 37036 2 32546 34,576 37.406
9 33.573 35.956 38,319 ] 33.509 36316 38722 g 34,248 36,679 39.109
10 35,270 37.654 40036 10 35.623 34030 40,436 10 15,979 5411 40,841
11 36511 38504 41,287 11 35,886 39.293 41,699 11 37,255 39,686 42,116
12 37,767 40,49 42533 12 33,145 40,551 42,958 12 38526 40.956 43,388
13 39.026 41,408 43,791 13 19,416 21422 43,229 13 39510 42,240 44,672
14 40516 42,858 45,202 14 40,571 43317 45,735 4 413% 43,761 45,192
15 42602 45,005 47,3353 15 43.049 45.455 47862 15 23479 45,909 48,341
16 43875 46,257 43,641 16 24,314 45.720 49,127 16 43,757 47,187 45,618
17 45,881 48,287 50,655 17 45,340 48,770 51,201 17 46,804 49,253 51.714
2019 - 2020 1% 2020 - 2021 1%
Step 1 F 3 Step 1 2 3
1 28587 27,042 29.497 1 74,833 27,112 29,792
1 25,783 8,218 30,692 2 26.041 28520 30,999
3 26976 19,432 31,885 3 27.246 29.726 32,204
a 28171 10,617 33,081 4 28,453 30,933 33,412
5 29,363 31818 38,273 5 29.656 32136 U616
& 30,287 31741 15,196 5 30,590 32069 35,548
7 1,582 34,036 36,491 7 31,897 .377 36,856
[ 32,871 35,326 37,780 1 33,200 35,679 38.158
[] 34,590 37046 39,500 5 34,936 37,416 39.895
10 36,339 18,794 41,245 10 36.702 35,183 41,662
1 37.627 40,083 42538 n 38,004 40,484 42,963
12 3,911 41.366 43,822 12 39,301 41.780 44,260
13 40,208 42,663 45,118 13 40610 43,089 45,570
14 41,744 44,158 46.654 14 42,161 44,640 47121
15 43514 46,369 43824 15 44,153 46232 49,312
16 45,204 47,659 50,115 16 45,656 48,136 S0.616
17 47.272 49,751 52.231 17 ar,744 50,288 52,761
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Life Insurance, Teacher.......................36,91
Life Insurance, Teaching Assistant............ 91
Literacy Collaborative............................74
Lunch Periods.............ccovvereinne. 23,25,89
Meetings.........covieeiiiin, 11, 21,22
Membership Dues...............coeeieinn 10,26
Music Performance Groups..........ccevvnrens 75
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Negotiations ........cmmemniieiennnnns 1,3,10,48
New Instructional Courses......cccvcervcvninnnnn. 22
Non-grievable Appeal............c.ccocueune. ... 29,41
Notice of Employment, Paraprofessional..... 89
Notice of Employment, Teaching Asst........... 93
Observations, Paraprofessional.....................89
Observations,Teachers............coveevnees 28,29
Observations, Teaching Assistant.................93
Orientation........oocceceeeiiniiiecreecraenans 9,18,21
Paraprofessionals/TA Agreement................. 86
Past Practice ........cccevvercnriiiiiccccennencncnnnas 12,83
Payroll Deductions.............occcvenmirenenccancnnens 10
Personal Days, Paraprofessional......... 88
Personal Days, Teachers .........coeevieeeecinenens 38
Personal Days, Teaching Assistant.............. 92
Personal Leave.......ccccocvenee. 37,38,39,88,92,93
Personal Property.....ccccccccconiinnsninecininninene: 49
Personnel Files, Paraprofessionat............... 89
Personnel Files, Teacher........coovceeninnnans 29,41
Personnel Files, Teaching Assistant............ 93
POSHINGS... ... oeeree e s 84
Preamble......ccceeiivereriisininrmeerecente s ssssnens s 1
Preparation Periads........cccccovervniveinnnens 23,25
Professional Days........cvmiencinieeniinnennnnnes 38
Professional Periods............ccovvneenne. 24,25
Professional Relations Committee............... 4,5
Professional Responsibilities.................... 18,21
Professional Rights and Responsibilities
Committee. ..........cc.... 16,18,21,25,39,40,43
Professional/Staff Development.................... 22
Psychologists..........coonvnnninninnnnsninnns 2,73
Retired Teachers' Insurance................ 36-37
Retirement, Paraprofessional..................... 89
Retirement, Teaching Assistant....................83
Retirement Incentive, Teacher................ 46-48
Salanes.......oovvvveeiee e 14
Salary Index 2016-2017.........ccooiinniiinns 50
Salaries 2016-2021Teacher.................. 51-55
Salaries 2016-2021 Professionals.............. 96
Salaries 2016-2021 Teachlng Assistant....... 97
SAT/ACT Coordinators... vesrvesernensnenens T4
Schedule........ccccoevvenriieiiins e 21
School Principal .............................................. 4
SChool Year....cooivviviiieieeiieere e 2
Sick Leave, Paraprofessional... ............ 87,88
Sick Leave, Teacher........ccvimerinennes 36,39
Sick Leave, Teaching Assistant.............. 92,93
SNOW DAYS 1 1ot iinssnesensnes 18
Special Advisory Committee...................... 4
Staff Evaluation............oooevvveiiiiniininnens 48
Substitutes............ocoeevvieieennnn. 13,16,44,45
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Summer School o 28
Supervisory Personnel .........ccccevvevininininnn 48
Teacher Assignments........ccooceenviriniinicns 17
Teacher Employment ... 13
Teacher Facilities ............ovecniirennnnicinenienes 30
Teacher Protection.......c.cocceevirrenieececccninnnnns 34
Teacher Salary Schedule 2016-2021....51-55

Tenure... 4,5,10,11,12,13,15,25,30,37, 38,44 3

Tenure NOtIGe. .....eeeviveererrerieeeeeeereee e 29
TEAVEL. e rra e 17,35
Use of School Facilities..........ccooevvvvnenenes 9
VOIUNEATY ...cooeeecreererececcrsssnneiesnes 12,27,32,33
Voluntary Transfers......cccocveevvnevinninnces 32,33
VOIUNTEEMING. ... v eevi v e 11

WMHS Club Schedule 2016-2021..........
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